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Abstract

Introduction: Values are the cornerstone of routine nursing practice. Yet, there is lack of clarity and controversies over the content of the
term and its application in contemporary nursing practice.

Aim: The main aim of this discussion paper to explore the concept of ‘values' in nursing, provide insights into their application with
specific relevance to nursing and contemplate on its consequences on contemporary nursing practice.

Methodology: For this paper's needs a critical literature search was undertaken within the past two decades whereby key terms and
corresponding contexts were critically appraised with regards to the concepts involved. Search terms used included: nursing, values,
deontology, caring, in both Pubmed and Greek databases. The Cohen's Kappa coefficient was used in order to assess inter-rater reliability.
Results & Discussion: After close perusal, the search yielded 55 papers with a distinct content on values in contemporary nursing. These
were categorized in 5 distinct subthemes i.e. Ethical and individual values, Professional values and virtues, The development of values,
Integrity and Dignity which were subsequently addressed and discussed further. Cohen's Kappa was 0.85 (95% Cl:0.776-0.922) reflecting
a strong level of agreement among the two authors.

Discussion: Professional values can be seen as tools that encourage nurses to become ethically sensitive professionals. Various studies
on professional values in different countries have shown that the difference in the adoption and weight given to professional values is
mainly due to the priorities given, rather than their nature per se. Ethical values significantly influence the scope of nursing practice, the

way nurses think and act and consequently the care they provide with integrity and dignity being at the core of their practice delivery.

Conclusions: Values in nursing science should be developed primarily by direct learning in basic education through raising awareness
among nurses regarding ethics and the value of nursing. Integrity and respect for dignity are referred to as two of the most basic values
which may affect both nursing practice and care providers. The way nurses behave is a reflection of their knowledge, experience, ability,
personality and judgment. This reflects the professionalism of nurses based on agreed common values.
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INTRODUCTION

'Values' is a term that has received great attention and emphasis
in the international health care debate in an attempt to ensure
that nurses have the right’ values. Ever since the Nightingale era,
ethics and professional values have been a fundamental element
of the nursing profession.” Ethical and professional nursing val-
ues are a framework and serve as a model that guides both so-
cial and professional nursing practices and behaviors.? In this re-
view an attempt is made to understand what the ‘values’ in nurs-
ing are as well as an analysis of their existence in contemporary
nursing care delivery.

Before analyzing and trying to explain the term ‘values’, it is im-
portant to note that in order to achieve optimum patient care,
nurses must first recognize and understand their own profes-
sional values.? According to Willis: “The development of a suc-
cessful workforce depends on providing the necessary skills, atti-
tudes and values”? Skills are measurable activities through com-
petencies but behavior and values are less measurable concepts
in their scope for benchmarking. Horton et al., > provide a de-
tailed interpretation of the concept ‘value’, pointing out that:
“Values determine the beliefs and actions of an individual ..." and
that... “Values guide the priorities with which we live and shape
our existence in the world."” Thus, values are a contemplative con-
cept and as such can be further explored by elaborating on sim-
ilar terms used in relation to nursing. Many authors cite terms
that are frequently used in the literature of values in nursing and
argue that these are often considered the origin and basis of
social behavior.

The terms that have been associated with ‘values’ are ‘responsi-
bility’, ‘compassion’, ‘honesty’, ‘truth’, ‘dignity’, ‘altruism’, ‘auton-
omy’, '‘adequacy’, ‘trust’, ‘reliability’, ‘integrity’, ‘empowerment’,
‘kindness’, ‘confidentiality’, ‘empathy’, ‘ethics’, ‘courage’ and
‘judgment’. Some authors have dealt with “values in nursing” by
solely focusing on the professional drives rather than core ethi-
cal values of nursing.® In a study in Japan, authors analyzed the
value of ‘harmony’ in nursing and suggested it as one of the
most fundamental value within the context of their society.”

Verpeet, considers values as reflecting the responsibility of
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nurses towards patients, the profession, other members of
healthcare team and society in general.8 In defining the compo-
nents of human dignity, Naden & Eriksson® suggested 'bravery’,
‘responsibility’, ‘respect’, ‘commitment’ and ‘moral desires’. Yet,
Tarlier' argues that in designing a code of ethics for nursing,
‘respect for patients’ has the highest priority and is one of the
three key elements along with "reliability’ and reciprocity’. In the
study of Rchaidia et al.,'" the authors also state that the detec-
tion of moral values is the basis for the creation of codes of con-
duct.

Shih et al,, in their study on the perspectives of professional val-
ues among nurses in Taiwan suggested that the majority of
those surveyed cited ‘care’ and ‘altruism’ as the most common
nursing values. Other values were ‘providing holistic profes-
sional and appropriate care’, ‘developing personal and profes-
sional competence’, ‘disease prevention’, ‘promoting health’,
‘promoting interpersonal communication skills’ and ‘receiving a
fair reward'.” Weis & Schank through factor analysis, devised
eight factors for professional values, the most important of
which was the role of nurses in care and the dimension of com-
mitment."

Pang et al, '

in their study in China, concluded with seven pro-
fessional values of nursing i.e. ‘altruism’, ‘care’, ‘respect for dig-
nity’, ‘trust’, ‘responsibility’, ‘independence’ and ‘justice’. Further-
more, other studies have proposed five professional values in
nursing education, i.e.: ‘altruism’, ‘independence’, ‘respect for
dignity’, ‘integrity of nursing interventions’ and ‘social jus-

tice'.1>16

AIM

The main aim of this paper was to explore the concept of ‘values’
in nursing, provide insights into their application with specific
relevance to nursing and contemplate on its consequences on

contemporary nursing practice.

METHODOLOGY

For this paper’s needs a systematic literature search was under-
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taken within the past two decades whereby key terms and cor-
responding contexts were critically appraised with regard to the
concepts involved. Search terms used included: nursing, values,
deontology, caring, in Pubmed, CINAHL and Greek databases
and inclusion criteria were as follows:
e publication within 2000-2020,
e full text available,
e content in English or in Greek,
e text containing a clear and concise definition of ethical val-
ues in nursing practice
e manuscript relating exclusively to nursing ethical values.
Statistical analysis
As this was a critical-discussion paper based on a systematic lit-
erature review and not a meta-analysis, a Bayesian random ef-
fects model was not used nor any tests for assessing heteroge-
neity as the studies found were very diverse in terms of sample
and intervention applied. Thus, as heterogeneity of research de-
signs and paper content impeded a quantitative analysis, a de-
scriptive synthesis was performed instead. Yet, in order to
achieve some degree of study validity, and assure consistency
among the data handlers (both authors) the Cohen's Kappa co-
efficient was used in order to assess inter-rater reliability. There-
fore, the team of the paired reviewers identified eligible papers,
appraised their methodological suitability and overall quality
and abstracted their content with pretested forms. Hence, Co-
hen's Kappa was 0.85 (95% Cl:0.776-0.922) reflecting a strong
level of agreement among the two authors.
Furthermore, once the final number of references was agreed
upon i.e. n=55, and in an attempt to achieve study reliability, the
Cohen's Kappa was used again to calculate inter-rater agree-
ment in terms of coding the papers concerning taxonomy in the
categories that emerged during analysis. In this case, Cohen's
Kappa K was 0.85 (95% Cl:0.798-0.933) and again low variability
was secured between the two coders (i.e., the authors). The sta-
tistical analysis was performed via the Stata v.16 statistical pack-

age.

RESULTS & DISCUSSION
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From 36991 initial references, 354 full text articles were closely
reviewed. Of these, 55 originating from 9 countries met the in-
clusion criteria (Table 1) as they yielded a distinct content on
values in contemporary nursing. These were subsequently cate-
gorized in 5 distinct subthemes (Table 2) which were conse-
quently addressed and discussed further i.e.:

e  Fthical and individual values,

e Professional values and virtues,

e The development of values,

e Integrity and

e Dignity

Ethical and individual values

Ethical values significantly influence the scope of nursing prac-
tice, the way nurses think and act and consequently the care they
provide. In this context Jormsri et al. claim that “ethics is the
application of an individual's values".” However, Horton et al.,
define ethics as the distinction between good and bad or right
and wrong and emphasize that the terms ethics and values, alt-
hough different, are often used in conjunction with each other.®
Since individual values and beliefs influence thinking and atti-
tudes towards people and therefore individual values automati-
cally become an important professional element of nursing.
Nurses as professionals, aim to strengthen the care relationship
between themselves and their patients. Within this context the
most important principle is to provide quality care which re-
quires among other things respect for the patient's moral values

and beliefs.

Professional values and virtues

Professional values can be seen as tools that encourage nurses
to become ethically sensitive professionals. Professional values
are reflected in the international and national codes of practice
and morality such as the International Council of Nursing code
of ethics, the code of ethics in nursing in Canada, the code of
the Council of Nursing and Obstetrics of England, the Code of
Nursing Ethics in Greece, and more. 8% These codes essentially
describe the basic values and framework that should be adopted

in routine nursing care. Some of the values described as care,
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compassion, ability, communication, courage and commitment
are also personal qualities.

Beauchamp and Childress proposed six fundamental virtues
which are necessary in nursing care, i.e.: ‘care’, ‘compassion’,
‘discretion’, ‘trust’, ‘integrity’, and ‘consciousness'.?? These qual-
ities are endorsed by more authors such as Hawley and Baillie &
Black.?*>** The interaction between nurses and patients must
hold characteristics of a therapeutic relationship and must be
based on equality, mutual respect and willingness to cooperate.
However, this interaction has the main focus on the patient and
as a result of this the healthcare practitioner's requirements of
moral standing are such that they may sometimes be in conflict
and may not be able to respond adequately. The particular role
of the nurse suggests that many of the virtues cannot simply be
desired but are essential for the exercise of their profession.
However, virtues cannot be imposed as obligations on the
carer's professional conduct as they are not intrinsic elements of
the individual but characteristics that can be cultivated. Some
values such as ‘competence’, ‘courage’ and ‘self-control’ and
‘communication’ are inherent in professional behavior. Commu-
nication is essential for a relationship of trust with patients, and
to establish an effective and successful relationship with col-
leagues. At the same time, communication needs to be based
on honesty and integrity. A nurse who makes a mistake in the
patient's hospitalization or fails to take good care of a patient
faces the challenge of disclosing the situation to colleagues, su-
pervisor and the wider clinical environment or ignoring it, hiding
it or even falsifying the truth.

Honesty and integrity in this case would require the nurse to
openly acknowledge one’s failure to correct the situation even if
it causes detrimental consequences for them. This recognition
of failure requires courage, while concealment indicates a lack
of courage, dishonesty and lack of integrity of the character. This
means that integrity is a core virtue in the nursing profession.
Laabsdescribes the nurse with integrity as the one who is honest
and trustworthy in what he does but also the one who defends

what is right despite the consequences.?® Other ethical values
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such as respect for the patient often involves the nurse profes-
sionally in terms of diagnosis, prognosis and therapeutic inter-
ventions. Honesty and respect must be values infused in the car-
ing professions as health care workers must be prepared to deal
with many complex situations, ethical dilemmas and internal
ethical conflicts.?®

Professional values are based on personal values, which are in-
fluenced by family, culture, environment, religion and national-
ity. The process of acquiring such values is gradual and evolu-
tionary and takes place throughout a person's lifetime. Nurses,
as the largest group of health care workforce, must show that
they adhere to core professional values.?”” The use of these val-
ues in nursing practice has been shown to increase the quality
of patient care, professional satisfaction for nurses and their
commitment to optimum nursing care.?® Professional values are
a source of promoting the moral skills of nurses in clinical envi-
ronments and addressing complex ethical issues in contempo-
rary times.?” Most nurses are aware of ethical issues, but do not
give the necessary attention in incorporating them into everyday
clinical practice. Moreover, in many cases, some may not have
sufficient inner strength or external support to show their com-
mitment in adhering to all these values.°

Professional values often provide solutions to the current prob-
lems in the healthcare profession. Nowadays, globalization, mi-
gration, a lack of nursing personnel, new and evolving diseases,
the rising proportion of the elderly and frail populations and the
demand for high-quality sophisticated care and often limited re-
sources are issues that lead to additional ethical problems for
nurses.3! Within this context, the current Covid-19 pandemic has
projected all these issues to the forefront of decision making.
Consequently, when faced with ethical dilemmas, especially
within extreme circumstances, nurses should always adhere to

and display core professional values in their decision making.

The development of values
The development of values means in principle that they are not
inherent but cultivated. Although values tend to be stable, they

can change or develop. Values have cognitive, emotional and
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behavioral elements. They include what a person believes or feel
is desirable, but also the action arising from these thoughts and
emotions.

Understanding people's beliefs and values leads to understand-
ing of their behavior and to respect them as individuals. Nurses
must be sensitive to beliefs and values and respond with respect.
Values are usually acquired through both direct and indirect
learning which can include imitation, observation and adoption
of other people's styles and attitudes. Academic education can
provide a first step to understanding these attributes and raise
relevant awareness. Further development of professional values
for nurses may be influenced mainly by high caliber co-profes-
sionals, lived situations during patient care and also values which
have already been developed and are explicitly displayed within
an organization.®

Various studies on professional values in different countries
have shown that the difference in the adoption and weight given
to professional values is mainly due to the priorities given, rather
than their nature per se. These studies have pointed out that the
difference in priorities may be due to cultural, social, economic
and religious circumstances. In Rassin’s study on a sample of 58
men and 265 women in Israel, it was shown that priorities in val-
ues were different among nursing students from different eth-
nicities.® Yet, no significant differences were found in occupa-
tional values by gender. By contrast, Martin et al., using the
Nurses Professional Value Scale (NPVS) tool in a sample of 183
men and 1,248 female graduates, found men's scores signifi-
cantly and consistently lower than women's.3* NPVS is a 26-item
Likert scale, that assesses values derived from the American
Nursing Association code of conduct for nursing.3® Using the
same tool, Astorino found a sample of 15 male nursing gradu-
ates with scores lower in professional values than women.? Lui
et al., reported significant differences in a single value (maintain-
ing the professional image) in a sample of 31 men and 232 fe-
male nursing students in Hong Kong. Men have achieved higher
results than women for this value.®” Shahriari et al's,, study on
Iranian nurses, showed that due to their religious beliefs, nurses

placed greater emphasis on the value of the dignity of patients.®
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In addition, it appears that nurses unfortunately have low
knowledge and awareness of their professional values.

In particular, they do not use commonly known nursing values
to shape their moral thinking but rather are based merely on
personal experiences or the dominant culture of the work-
place.®®%° This demonstrates a need to strengthen basic
knowledge, reinforce information to raise awareness among
nurses of core professional values, particularly in clinical envi-
ronments. This would also help healthcare managers to under-
stand the different professional value systems within the work-
force and thus create a more appropriate working environ-

ment.*°

Integrity

Integrity is considered to be a highly desirable quality for pro-
fessionals. Customarily, trust and integrity go together and are
mentioned in the code of Nursing and Midwifery Council with
the following statement: "You must maintain the reputation of
your profession at any time. You should demonstrate a personal
commitment to the standard of practice and behavior set out in
the code. You must be a model of integrity and leadership for oth-
ers.."" Integrity as a multidimensional concept has multiple in-
terpretations.*? In a philosophical sense, the term integrity is
quite complex because it includes several abstract concepts like
self, identity and social virtues.**# It also includes all aspects of
a person's life, such as personal-professional values and aspira-
tions, along with social and moral behavior entities.*®

Thus, integrity is considered to be one of the basic values of the
medical and paramedical professions.* The complex and dy-
namic nature of the nursing workload requires not only suffi-
cient clinical skills but also certain personal qualities such as so-
cial and moral awareness as part of personal integrity.*” How-
ever, the terms ‘integrity’, ‘personal integrity’ and ‘professional
integrity’ should be clarified further. The concept of ‘integrity’ is
tacitly a personal concept.*® Thus, the term ‘integrity’ and ‘per-
sonal integrity’ are identical and both refer to the basic integrity
of the individual. Professional integrity on the other hand is an

area of personal integrity which applies to professional life, so
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personal-professional integrity is interlinked.*?

However, personal values and professional values may conflict,
adding complexity to the conception of personal-professional
integrity. Despite the fact that integrity is highly valued in nurs-
ing care, there is no consensus on the definition of integrity.
Therefore, the concept of integrity in nursing practice tends to
be understood through individual values such as: honesty, moral
behavior and a high level of professionalism.*°

Yet, such interpretations may be misleading and may reduce the
value of integrity. Tyreman suggests that integrity should be
considered within a social context that entails a more complex
interaction between different entities and not just an independ-
ent element.*® Indeed, making excuses for lack of integrity of a
challenged individual or of an unexpected isolated behavior can
devalue and thus limit the true power of integrity for the nursing
profession.

In a recent study by Sastrawan et al., two major concepts of in-
tegrity have been recognized. These included a sense of com-
pleteness in terms of personal-professional concerns and ethical
behavior. The authors also identified six interlinked elements
that may pose threats to integrity i.e.: ‘personality’, ‘patients’,
‘teamwork’, ‘working culture’, ‘nature of work’ and ‘the organi-
zation'. They also identified two key strategies that nurses use
when their integrity is threatened: adjustment and compensa-
tion>®. The threat to the integrity of nurses arises when there is
an undeniable gap between the expectation and reality they are
experiencing. While the expectation comes from the nurse, the
reality is shaped by the complex and varied interference that oc-
curs in the healthcare workforce. Maintaining integrity requires
a constant effort to strike a balance between personal expecta-

tions, professional concerns and the reality of nursing.

Dignity

Dignity is a human right and is important for every person, but
it can be put at risk during healthcare delivery. The treatment of
patients with dignity and their involvement in decision-making
is associated with positive results, such as high patient satisfac-

tion.>™ In a review of the World Health Organization (WHO) in 41
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countries, most participants chose dignity as the second most
important element in care delivery. Only ‘timely care’ had a
higher score.>

Yet, not all patients have decent care experiences. This is espe-
cially so for the elderly and those with learning difficulties. Alt-
hough all healthcare staff has a duty to treat people with dignity,
nurses are especially exposed to patients that are vulnerable. It
is therefore nurses who have a significant influence on whether
and to what extent patients believe their dignity is preserved
during their care. Although the word dignity is often used, par-
ticularly in relation to healthcare, it is often described as an am-
biguous concept.>>*

In 2008, the Royal College of Nursing (RCN) published a defini-
tion of dignity based on a bibliographical review as a directive
on nursing practice. The definition particularly emphasizes that
dignity applies to people regardless of their abilities. In relation
to the loss of dignity, those who are most vulnerable may be
people who do not have the ability to make their own decisions
independently, for example, a person who is unconscious or has
advanced dementia or severe learning disabilities.>®

Dignity is about how people feel, think and behave in relation to
their value of themselves and others. Treating someone with
dignity means treating them as a worthy existence and in a way
that respects them as a precious person. When there is dignity,
people feel they have control that they have value, they have
confidence, and they can easily make decisions concerning
themselves. When dignity is lacking, individuals feel underesti-
mated, lose confidence, and subsequently may not be able to
make constructive decisions concerning themselves. They may
even feel humiliated or ashamed. Most people aspire to be of
high value and thus should be treated with respect to how they
feel, think and behave in relation to their own self value percep-

tion regardless of the abilities they actually have.
CONCLUSIONS

The role of the nurse is closely linked to exercising both personal

and professional values. These are intertwined in the literature
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on both health care delivery in general and the nursing profes-
sion per se. The terms of the various values linked to the profes-
sion of nursing have been discussed in detail but do not share a
common accepted priority and precise content due to various
influencing factors and changing circumstances.

Values should be developed primarily by direct learning in early
basic nursing education through raising awareness of their im-
portance. Integrity and dignity are referred to as two of the most
basic values which affect both nursing practice and nurses them-
selves. The way nurses behave is a reflection of their knowledge,
experience, ability, personality and judgment. This in turn re-
flects on the professionalism of nurses collectively, based on

agreed common values within their working environments.
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Table 1. Search results

(2021), Volume 7, Issue 4

Search terms (combinations)

results

nursing, values (all fields)

36991

nursing, values (title, abstract)

5937

nursing, values (title)

354

values, nursing, caring (all fields)

2312

values, nursing, caring (title, abstract)

467

values, nursing, caring (title)

nursing, values, deontology

nursing, values, deontology, caring

values, deontology, caring

nursing, deontology, caring

papers selected

55
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Table 2. Articles analysed in the systematic review

. Publish .
Author (first) ublished Subtheme category Aim
Year
o Ethical and individual To c?nduct an lnt?gratlve reYleW and syn-
1 Kangasniemi M. 2015 values thesize current primary studies of profes-
sional ethics in nursing.
. Ethical and individual To determme hovy level of educa.tl.on affects
2 | Sibandze BT. 2018 values professional nursing values of clinical prac-
tising nurses.
. s To test the validity and reliability of the Ko-
Eth ) ) .
3 | Moon S. 2014 thical and individual rean version of the Nursing Professional Val-
values .
ues Scale-Revised.
- Ethical and individual To Flgterr?qlne lf.cur'rent education gnd
4 | Willis L. 2015 training in nursing is focused to patient-cen-
values . .
tred, compassionate and well informed care
Ethical and individual ?’o determine the lmportance of under'stand—
5 | Horton K. 2007 ing values and their relevance in nursing
values
and how values are constructed
6 | Shahriari M. 2013 Ethical and individual | To determine and define ethical values for
values nurses
. Ethical and individual To research Japanese nurses perceptions of
7 | Konishi E. 2009 values harmony as reflected in their everyday prac-
tice.
Ethical and individual To illustrate .that codes of ethics are'not the
8 | VerpeetE. 2003 values only professional documents reflecting nurs-
es' values, norms and responsibilities.
. e To explore when nursing becomes an art,
9 | Naden D. 2004 I\:;Z%Ceasl and individual and to develop a theory/model of nursing as
art.
To explore the moral and ethical founda-
. S tions of nursing from the perspective of per-
10 | Tarlier DS. 2004 5;7;2_[ and individual sonal and public morals, and responsive
nurse-patient relationships as the reflection
of ethical nursing knowledge.
11 | Rehaidia L. 2009 Ethical and individual | To mvesttgqte cancer patients' perceptions of
values what constitutes a good nurse
. Ethical and individual To identify tﬁe most tmportant contempc?—
12 | Shih FJ. 2009 rary professional nursing values for nursing
values o . .
clinicians and educators in Taiwan
To describe the Nursing Professional Values
13 | WeisD. 000 Ethical and individual Sca.le. (NPVS),. its deyelopment, reliability and
values validity, and its derivation from the Code of
Ethics of the American Nurses Association.
. L To identify the essential professional values
14 | Pang D. 2009 Ethical and individual of Chinese nurses and their manifestations
values . .
in the current health-care environment.
Ethical and individual To d?termtng the usefulness of a.n interven-
15 | Shaw H. 2008 values tion integrating the core professional nurs-
ing values into academic education.
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. s To describe strategies for integrating and
16 | Fahrenwald NL. 2005 Ethical and individual teaching core values and outline outcomes
values . .
of value-based nursing education.
. Ethical and individual Top res ent thg derlvatl'on of(nora{ compe-
17 | Jormsri P. 2005 values tence in nursing practice by identifying its
attributes founded on Thai culture.
International Council
Ethi indivi . . .
18 | of Nurses (2012) The 2012 V; ILC:S[ and individual Describe the Code of nursing ethics
ICN Code of Ethics
Canadian Nurses As-
iation. f Ethi indivi . . .
19 soc!atlon Co@e N 2017 thical and individual Describe the Code of nursing ethics
ethics for registered values
nurses
Nursing and Mid- . s
) . Eth . . .
20 | wifery Council. The 2018 thical and individual Describe the Code of nursing ethics
values
code
f Nursing De- Ethi indivi . . .
21 Code of Nursing De 2001 thical and individual Describe the Code of nursing ethics
ontology (Greece). values
Ethi indivi . . . .
22 | Beauchamp TL. 2013 VZ ILC:sl and individual Presents the principles of biomedical ethics
23 | Hawley G. 2007 Ethical and individual Prefen}‘s an tf)terprofe'sszonal approach of
values ethics in clinical practice.
- Ethi indivi . . . .
24 | Baillie L. 2015 VZ ILC:sl and individual Describe the professional values in nursing
To determine how newly graduated bacca-
25 | Laabs C. 2011 Ethical and individual laur?ate prepared nurses perceive moral in-
values tegrity and how prepared they feel to man-
age challenges to it.
. L Review of the factors associated with Moral
26 | Koutsouki S. 2012 I\:;Z%Ceasl and individual Distress in nursing, its consequences and the
ways of managing it.
27 | Poorchangizi B. 2017 Ethical and individual | To investigate 't/?e tmporta{me of professxonal
values values from clinical nurses’ perspective.
28 | Shahriari M. 2012 Ethical and individual | To exp{ore the per.ceptto.n of Iranian nurses
values on ethical values in patient care.
. Lo To determine the congruency in value orien-
29 | Martin P. 2003 53};21 and individual tation of graduating students in baccalaure-
ate and associate degree programs.
Ethical and individual To traFk professional values over time from
30 | Leners DW. 2006 entry into a baccalaureate program to nurs-
values ) .
ing graduation
To examine the relationship between the
31 | Seada A. 2012 Ethical and individual profess:onal sgczaltzatton process and pro-
values fessional nursing values that occurs among
undergraduate nursing students.
To explore South Korean nursing students'
perception of nursing professional values
32 | BangKS. 2011 L‘/):[Zeelso’) ment of (NPV) and compared the NPV scores be-
tween groups according to participants' de-
mographic characteristics.
33 | Rassin RM. 2010 Development of To measure profess:onal and personal values
values among nursing students
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Martin P.

2003

HEALTH AND RESEARCH JOURNAL

E-ISSN:2459-3192

Development of
values

To determine the congruency in value orien-
tation of graduating students in baccalaure-
ate and associate degree programs.

35

Weis D.

2009

Development of
values

To examine the psychometric properties of
the Nurses Professional Values Scale-Revised
(NPVS-R) scale in a random sample of bac-
calaureate and master's students and prac-
ticing nurses.

36

Astorino TA.

2006

Development of
values

To explore the professional values in gradu-
ating student nurses of traditional and ac-
celerated nursing programs

37

Lui MH.

2008

Development of
values

To examine the perceptions of 263 baccalau-
reate nursing students about this profes-
sional code using a cross sectional survey
design.

38

Adhikari S.

2016

Development of
values

To assess the current status of knowledge,
attitude and practice of healthcare ethics
among resident doctors and ward nurses in
a tertiary teaching hospital in Nepal.

39

Tadd W.

2006

Development of
values

To explore nurses' opinions of the content
and function of codes and their use in nurs-
ing practice.

40

Farag A.

2008

Development of
values

To describe and compare nurses’ values and
to evaluate the direct effect of the work envi-
ronment on nurses’ values and to evaluate
the direct, indirect, and total effect of nurses’
perceptions of their nurse manager’s leader-
ship style and work climate, and nurses’ pro-
fessional and generational values on nurses’
intent to leave.

41

Nursing and Mid-
wifery Council. The
code - professional
standards of practice
and  behavior for
nurses and midwives.

2015

Integrity

Describe the Code of nursing ethics

42

Cox D

2017

Integrity

To describe the integrity as a multidimen-
sional concept and its multiple interpreta-
tions.

43

Calhoun C.

2016

Integrity

Describe the two different conceptions of
morality. A critical, and a reflective point of
view.

44

Ekeberg V.

2011

Integrity

To explore the contribution of the virtue of
integrity to the concept of mature care.

45

Edgar A.

2011

Integrity

To describe the integrity as the capacity to
deliberate and reflect usefully in the light of
context, knowledge, experience, and infor-
mation (that of self and others) on complex
and conflicting factors bearing on action or
potential action.

46

Mariano C.

2016

Integrity

To describe the scope, the standards and the
five core values of holistic nursing

47

Johnstone J.

2016

Integrity

Presents bioethics issues by nursing perspec-
tive
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48

Tyreman S.

2011

Integrity
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To explore the meaning of integrity in a
multi-professional healthcare system.

49

Breakey H.

2015

Integrity

To present a conceptual and terminological
model system about ‘Comprehensive Integ-
rity Framework’ in personal and institutional
integrity

50

Sastrawan S.

2019

Integrity

To review and synthesis the concept of in-
tegrity in nursing and identify common
threats and coping strategies

51

Beach, C.

2005

Dignity

To determine whether respecting persons
more broadly, such as treating them with
dignity, has additional positive effects

52

Valentine, N.

2008

Dignity

To describe the relative importance of eight
domains in the non-clinical quality of care
concept WHO calls "health systems respon-
siveness".

53

Tadd, W.

2002

Dignity

To explore the meaning of dignity in
healthcare

54

Macklin, R.

2003

Dignity

Presents the meaning of dignity in relation
to autonomy

55

Royal  College
Nursing (RCN).

of

2008

Dignity

To explore the perspectives of nurses, health
care assistants and nursing

students regarding the maintenance and
promotion of dignity in

everyday practice.
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