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The purpose of this article is to report standardi-
zation data dealing with a Greek translation of the
Edwards Personal Preference Schedule (EPPS).!
The translation and standardization of this well-known
personality test were made in conjunctionwith a large
survey of Greek university students which was con-
ducted by the National Center for Social Research
in Athens during the 1971-1972 academic year. We
are presenting our translation of the EPPS and our
normative data with the hopes that this test will en-
courage and facilitate personality research in Greece
and that this test will become a practical aid for voca-
tional and educational counselors who are working
with Greek students.

background of the EPPS

Edwards published the EPPS as a test for assessing
15 of the manifest needs identified in Murray’s need
system (1938). The test has beenwidely used in counsel-
ing and guidance settings in the USA and has also
been popular asa tool inalmost every area of psycho-
logical research. For example, between 1954, when
the EPPS was first published, and 1965 there were 326
articles reported which had included EPPS data (Bu-
ros, 1965). The interested reader should consult the
Buros’ summary article for this comprehensive list-
ing of references as well as some insightful critiques
of the test. The EPPS has also been translated into
Japanese, Chinese and Indian although there is very
littie research reported which deals with the use of
the EPPS in non-English speaking cultures. However,
the original English version of the EPPS is one of the
most widely known and one of the most extensively
used measurement instruments in psychology.

Edwards presented the original EPPS as a test to
«provide quick and convenient measure of a number
of relatively independent normal personality variablesy»
(Edwards, 1954). Since the variables had been ex-
tracted from the manifest needs found in Murray’s
personality theory, Edwards labeled his variables
with the original names given by Murray. There are
15 of these manifest needs:

* This research was supported by the National Center for
Social Research, Athens, Greece and by the Department of
Psychology, Wayne State University, Detroit, Michigan.
Many of the staff of the Center read and offered suggestions
about the accuracy of the translation of the EPPS, however, the
majority of the translation was made (exceptionally well) by
Miss Pany Carella. Maria Malikiosi and Athena Toakimopoulou
provided enthusiastic and invaluable research assistance
during the data collection.

1. The Personal Preference Schedule is copywrited by Allen
L. Edwards and the Psychological Corporation.
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. Achievement
. Deference
Order

. Exhibition
Autonomy

. Affiliation

. Intraception
. Succorance

. Dominance

10. Abasement

11. Nurturance

12. Change

13. Endurance

14. Heterosexuality

15. Aggression
Each of these variables of «needs» is represented
by nine statements. A staiement from each need is
paired twice with a statement from every other need
to give a total of 210 comparison items. The subjects
are instructed to select from each pair of statements
the statement which is more characteristic of them-
selves.

The forced-choice or paired-comparison design
of the EPPS is one of the primary merits of the test
and also one of the features which is often criticized.
The advantage of this design is that there is some con-
trol over the unwanted variance produced by the so-
cial desirability of each test statement (see Edwards,
1954). The primary disadvantage of the paired-com-
parison design is that an ipsative rather than a nor-
mative score is produced. Hence, a subject’s score
of any one variable can be considered only in relation
to his score on the other variables in the test. If a
subject has a high score on «achievement,» he must
have a low score on some other variable; a subject
cannot score high on all variables or low on all va-
riables. An absolute score or normative score of the
subject’s «need for achievement» is not produced.
Edward does, however, provide charts and tables
whereby the ipsative score can be converted to a
percentile score for comparison with percentile, rank
norms. The manual for the EPPS presents both male
and female norms for a general college population
in the United States.

The internal consistency of the EPPS (split-half
reliability), which is based on a sample of 1509 stu-
dents, ranges from .60 to .78 with a median correla-
tion of .78. The median retest reliability after one week
was .83 with a range from .74 to .87 (n = 89). The
validity of the EPPS has been more difficult to estab-
lish. In addition to the face validity of the test state-
ments, the validity of the EPPS has been tested by
correlating the test with other personality tests.
Edwards presents correlations of the EPPS with
the Taylor Manifest Anxiety Test and also with the
Guilford-Martin Inventory and concludes that «these
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correlations are, in general, in the expected direction»
(Edwards, 1954). The previously mentioned review
article (Buros, 1965) indicates that when the EPPS
is compared with scores on other self-report instru-
ments, there is a moderate correlation (median cor-
relation equals .39). However, comparison of the
EPPS scores with non-test or behavior variables
measures are somewhat disappointing. For example,
the achievement score was significantly related to
academic performance in seven studies but unrelated
in three other studies (see Buros, 1965). However,
since the EPPS purports to measure «motivation» or
«needs,» it may not be conceptually necessary fcr
subjects with high needs for achievement to be,
in fact, succssful achievers. Intelligence and other
abilities undoubtedly play a major role, along with
motivational needs, in determining academic success.

preparation of the Greek translation

The English version of the Edwards’ test indicates
scores on 15 personality needs and requires approxi-
mately 90 minutes to administer. Because the Ed-
wards test was only one of several test instruments
to be included in the survey of Greek university stu-
dents, it was necessary that we produce a short ver-
sion of the test which would be completed by the stu-
dents in 20 to 40 minutes. Six of the manifest needs
were selected from the original 15 needs for inclusion
in the Greek translation. The six needs which were
finally selected appeared, a priori, to be the di-
mensions which would be most salient and «normal»
for university students. Hence, these scoreswould
provide the data most relevant to our primary pur-
pose of describing and comparing students in each
of the Greek universities and colleges. The six needs
which are included in the test are: achievement, or-
der, autonomy, affiliation, dominance, and change.
Edwards’ description of these six needs is given as fol-
lows:

1. Achievement: To do one’s best, to be successful,
to accomplish tasks requiring skill and effort, to be
a recognized authority, to accomplish something
of great significance, to do a difficult job well, to solve
difficult problems and puzzles, to be able to do things
better than others, to write a great novel or play.

2. Order: To have writter work neat and organized,
to make plans before starting on a difficult task,
to have things organized, to keep things neat and or-
derly, to make advance plans when taking a trip, to
organize details of work, to keep letters and files
according to some system, to have meals organized
and a definite time for eating, to have things arranged
so that they run smoothly without change.

3. Autonomy: To be able to come and go as de-
sired, to say what one thinks about ‘hings, to be in-
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dependent of others in making decisions, to feel
free to do what one wants, to do things that are un-
conventional, to avoid situations where one is expected
to conform, to do things without regard to what others
may think, to criticize those in positions of authori-
ty, to avoid responsibilities and obligations.

4. Affiliation: To be loyal to friends, to partici-
pate in friendly groups, to do things for friends, to
form new friendships, to make as many friends as
possible, to share things with friends, to do things
with friends rather than alone, to form strong at-
tachiments, to write letters to friends.

5. Dominance: To argue for one’s point of view,
to be a leader in groups to which one belongs, to be
regarded by others as a leader, to be elected or ap-
pointed chairman of committees, to make group de-
cisions, to settle arguments and disputes between
others, to persuade and influence others to do what
one wants, to supervise and direct the actions of
others, to tell others how to do their jobs.

6. Change: To do new and different things, to trav-
el, to meet new people, to experience novelty and
change in daily routine, to experiment and try new
things, to eat in new and different places, to try new
and different jobs, to move about the country and
live in different places, to participate in new fads and
fashions.

The paired comparisons format of the test was
retained in order that the social desirability of each
item and of each personality need could be attenuat-
ed if not completely eliminated. Seven statements
representing each of the needs were taken from the
original Edwards manual and these were translated
into Greek. A statement from each need was then
paired against a statement from each of the other
needs and this process was repeated four times to give
a total of 60 test items. There are a total of twen-
ty comparisons for each of the six needs in the test,
hence, three of the seven statements representing each
need are repeated once.

The subjsct is instructed to read each of the sixty
pairs of statements and to pick the statement from
each pair «which best describes what you like or how
you feel.» (See instruction Sheet on page 92). The sub-
ject records his answer by circling the alternative which
best describes him. The answers can be recorded on
the structured answer sheet (see page 93) which will
facilitate quick and easy tabulation of the subject’s
scores on each of the six dimensions.!

The accuracy of the Greek translation was checked
by several bi-lingual members of the research staff
at the National Cenfer for Social Research who read
both the Greek and English versions of each state-

1. We would like to thank Mr. Michael Chernoff for his
assistance in designing the answer sheet.

ment used in the test. One bi-lingual member of the
staff, who had not previously seen the English test,
translated the Greek version back into English. This
«blind» translation produced an English version of
the test which was a nearly perfect representation
of the original English questionnaire. The most
crucial check on the validity or accuracy of the trans-
lation was made by administering both the Greek
translation and the original English version of the
EPPS to bi-lingual students at Pierce College in
Athens. Since courses at Pierce College are taught
in English, it is reasonable to assume that Greek stu-
dents who are enrolled at Pierce College are suffi-
ciently fluent in English that they could provide valid
information about the accuracy of the Greek trans-
lation.

There were 86 students in the Pierce College testing
group. The students were second, third, and fourth
year students who were tested in their classrooms
at Pierce College during a two hour testing session.
The two versions of the EPPS were given at the first
and last of the testing session with approximately
one hour of additional research questionnaires (at-
titude scales, demographic biographical questions,
etc.) inserted between the two versions of the EPPS.

The subjects’ scores on the six dimensions on the
English and Greek versions of the test were signifi-
cantly correlated beyond the .001 level. These corre-
lations are presented in Table 1. Since Edwards indi-
cates that the median reliability of his test is .89, these
correlations are about as high as the reliabilities of
the original test will permit. The correlations were
highly encouraging since they indicate that ihe Greek

TABLE 1. Correlations of the English and Greek Versions of
the Edwards Personal Preference Schedule when
Administered to Bi-lingual Subjects (n = 86)

EPPS Variable Correlation

1. Achievement 71
2.Order .86
3. Autonomy 18
4. Affiliation .79
5. Dominance .84
6.Change .69
Average Correlation .78

No te: All correlations are significant at the .001 level,

translation of the EPPS is indeed measuring the same
personality needs as the original English version of
the test. However, since the Pierce College sample was
too small to establish percentile norms, the Greek
EPPS was administered to a much larger sample
of Greek university students.
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normative and reliability data for the Greek EPPS

The Greck EPPS was administered to a one per-
cent sample of students at all Greek universities and
schools during the 1971-72 academic year. The data
from the University of Thessaloniki were collected
in the Fall of the 1972-73 year. Since the primary
purpose of the survey was fo assess students’ atti-
tudes toward their university education, the sample
includes only advanced students in hopes that these
students could give a broader appraisal of the total
educational program at the university. Table 2 indi-
cates the number of students from each school who
are included in the total sample. The sample repre-
sents approximately a one percent sample of the
larger universities. However, a minimum of 35 stu-
dents from each of the smaller academies and schools
were included in order that statistical comparisons
could be made among the various schools. Conse-
quently, some of the very small academies are over-
represented in the normative data.

TABLE 2. Number of Students from Each School Included in

the Sample
School = N
University of Athens 271
University of Thessaloniki 389
University of [oannina 164
University of Patras 73
Athens Graduate School of Economics and Business
Science (A.S.O.E.E.) 53
Piracus Graduate School of Industrial Studies
(A.B.S.P.) 56
Thessaloniki Graduate School of Industrial Studies 35
Pantios Graduate School of Political Sciences
(P.AS.P.E.) 67
National Academy of Physical Education 35
Technical University of Athens 35
Arsakios Pedagogic Academy 35
Harocopios Higher School of Home Economics 35
Pierce College 52
Total 1,200

The questionnaire, which included the Greek
EPPS and the attitude survey items, was administer-
ed to the students in a two hour testing session at the
various universities, colleges and academies. The stu-
dents were tested in classroom groups during their
regularly scheduled lecture periods. The question-
naire was self-administered since all instructions had
been included within the questionnaire. In most cases,
however, a member of the research staff gave some
brief introductory remarks about the purpose of the
survey and about the anonymity of the students’ an-
swers. The studentswere told that they could be given
some of the results of the tests if they would write a
code number (which they had to invent) on the first
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page of the questionnaire. A student’s scores could
be retrieved and discussed with him by contacting
the research center in Athens.

The mean age of the 1200 students in the survey
is 21.7 years. There are 654 males and 545 females.
One student failed to indicate his or her sex on the
questionnaire and, thus, he or she is omitted from
the standardization data. The means and standard
deviations for the total sample are presented in
Table 3. This table also provides the means and stan-
dard deviations separately for the males and females
in the sample.

TABLE 3. Means and Standard Deviations for Males, Females
and the Total Sample

Means étanda;arDevriaTons
Variable Males Females Total Males Females Total
N=654 N=545 N=1200

Achievement 11.44* 10.81 11,15 . -3.07 2193, .i:3i07
Order 9.55 9.52 9.54 3.53 3.61 3.56
Autonomy 11.19 10.92 11.13 332 3.31 3.90
Affiliation 9.72* 11.03 1033 3.62 3.54 3.66
Dominance 7.78% 643 718 3.73 3.17 3.63
Change 10.28* 11.27 10.73 320 3.21 3.24

* Indicates that the male vs, female means are significantly different at the
.001 level,

The reliability of the scores was determined by a
split-half method. The answer sheet has been de-
signed in a way which requires that «row» and «col-
umn» subtotals are calculated for each of the six
personality needs. These correlations, after first
being adjusted by the Spearman-Brown formula
(see Walker and Lev, 1961, p. 303) are presented in
the first column of Table 4. All of these correlations
are significant well beyond the .001 level. The split-

TABLE 4. Split-Half Correlations ( Internal Consistencies) of
the Personality Variables

Split-Half Correlations

Variable Greek EPPS  English EPPS*
N = 1200 N = 1509

Achievement .65 74

Order 73 .74

Autonomy 72 .76

Affiliation 78 .70

Dominance .68 .81

Change T2 .79
AverageCorrelation s, .76

N o te: All correlations are significant well beyond the ,001 level. All cor-
relations have been adjusted for length of test using the Spearman-Brown
formula (Walker and Lev, 1961, p. 303).

1. The split-half correlations for the English version of the EPPS are
taken from Edwards (1954).

half reliabilities reported by Edwards (1954) for each
personality need can be found in the second column
of Table 4. Although the internal reliability of the
English version of the EPPS is somewhat higher than
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the Greek translation, it should be pointed out that
the English standardization data are based on 1509
cases (compared to 1200). Furthermore, the English
EPPS involves 28 comparison items for each persona-
lity need whereas the Greek EPPS involves only 20
comparison items for each need. Hence, given these
statistical limitations of the Greek data, the split-
half reliabilitics reported in Table 4 seem adequate
and satisfactory.

The percentile corresponding to a given score
for each personality need can bz found in Tables 5
and 6. The pzrcentiles have bezn computed separately
for males and females since thzse two groups had
significantly different means on four of the six per-
sonality needs (see Table 3). Since the scores produced
on the EPPS are ipsative scores for that particular
individual, these percentile charts permit comparison
with the normative group. A percentile score of
87 would indicate that only 13 percent of the norma-
tive group had scores higher than the subject; a
percentile score of 10 would indicate that 90 per
cent of the normative group scored higher than the

TABLE 5. Chart for Conversion of Raw Scores to Percentiles-
Males (N = 654)

Percentile Score
Raw Score Ach Ord Aut Aff Dom Chg
20 100 100 100 100 100 100
19 160 100 100 100 100 100
18 99 100 99 100 100 100
17 97 100 98 99 99 100
16 95 98 96 97 98 98
15 92 95 90 95 95 95
14 84 92 83 92 94 90
13 73 87 74 85 92 83
12 62 19 64 77 88 73
11 50 71 52 66 85 64
10 38 59 41 56 79 53
9 27 48 30 47 71 43
8 18 38 20 36 62 31
7 1 29 12 27 51 19
6 6 22 9 19 41 12
S 3 14 5 14 31 6
4 2 8 3 9 20 3
3 1 4 1 5 11 2
2 0 1 1 3 5 1
1 0 1 0 1 2 0

subject. Although Edwards is reluctant to interpret
what constitutes a «high» or a «low» score, he does
give the following description of the percentile scores:

Percentiles Interpretation

97 and above Very High
85t0 96 High

17to 84 Average
4to 16 Low

3 and below Very Low

Edwards’ advice is probably also valid for the
Greek EPPS, namely, that each researcher or each
counselor who uses the EPPS should determine high
and low scores depending upon what group is being
studied, how closely that group compares with the
standardization group, and for what purpose the
test is being administered. Tables 5 and 6 can be used

TABLE 6. Chart for Conversion of Raw Scores to Percentiles —
Females (N = 545)

Percentile
Raw Score Arch Ord Aut Aff Dom Chg
20 100 100 100 100 100 100
19 100 100 100 100 100 100
18 99 100 99 99 100 100
17 97 99 96 98 100 99
16 93 98 90 95 99 96
15 8 95 85 89 99 89
14 80 90 77 83 98 82
13 72 8 67 74 96 74
12 62 78 55 67 92 64
11 49 70 47 55 88 52
10 34 61 36 42 84 39
9 22 50 25 31 76 30
8 12 40 15 23 69 21
1 6 31 8 17 58 12
6 2 21 4 10 44 8
5 1 15 3 6 28 4
4 0 8 1 4 16 2
3 0 4 0 2 9 1
2 0 2 0 1 3 0
1 0 1 0 1 1 0

to convert the raw scores to percentile scores and
in addition, the charts given in Tables 7 and 8 can
facilitate the interpretation of any subject’s test re-
sults. These charts should more clearly indicate to
the counselor or the researcher exactly how a given
subject’s test results compare with the previously
described standardization.

comparison of the Greek and American data

It is difficult to compare the scores of the Greek
subjects with the scores of the American subjects since
the Greek EPPS includes only six of the 15 personal-
ity variables found in the English version. As men-
tioned previously, the ipsative scoring procedure
(used on both the Greek and English versions) pro-
duces a score which is, in part, determined by what
other personality variables have been included in the
test; the scores are not absolute, but are relative
to the subject’s profile of scores around his own mean.
It is also true that the Greek EPPS has only 20 items
per variable whereas the original EPPS has 28 items
per variable.

Despite the troublesome ipsative scores, a crude
rank-order comparison of the Greek and American
data is presented in Table 9. This table was assembled
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TABLES 7 and 8. Work Sheet for EPPS — Males and Females
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by converting the Greek means (both male and fe-
male) to a rank order. The first rank was assigned
to the personality variable which had the highest mean,
and so forth. Similarly, the means for the American
subjects were converted to a rank order using only
the six personality variables which were included in
the Greek EPPS. Obviously this procedure is not
completely legitimate since it assumes that the ranking
of these means is not affected by the nine other per-
sonality variables which are included in the English
version of the EPPS. Nevertheless, the data found
in Table 9 permit some cautious interpretations.

TABLE 9. Rank Order of the Personality Variables for Greek
and American Subjects

Females

Males
Variable Greek USA Variable = Greek  USA
Achievement 1 2 Change 1 2
Autonomy 2 5 Affiliation 2 1
Change 3 3 Autonomy 3 5
Affiliation 4 -+ Achievement 4 4
Order 5 6 Order 5 6
Dominance 6 1 Dominance 6 3

Comparisonof the Greek and American males shows
some interesting reversals of the achievement and
dominance variables. For Greek males, achievement
is ranked highest and dominance is ranked lowest.
For American males, however, dominance is ranked
highest and achievement is ranked second highest.
The autonomy variable also shows a wide discrepan-
cy between the Greek and American males. Autonomy
is ranked second highest by Greek males but is ranked
fifth by American males. The Greek males indicate
strong needs for achievement and autonomy which
Edwards interprets as meaning personal success and
independence, i.e., the Greek males seem to be looking
for non-conforming, independent ways of succeeding.
The American males ranked dominance and achieve-
ment as their highest needs. Since Edwards interprets
dominance as need for leadership and need for power
over the group, the American males seem to be
striving for personal achievement and success within
a social structure (such as business, politics, econom-
ics).!

The Greek and American females are more similar
to each other than are the Greek and American
males. The Spearman rank-order correlation for fe-
males is .64 while the same correlation for males
is -.03. The pattern of variables for females shows

1. It should be noted that the American data were collected
by Edwards in 1954, which is nearly ten years before the
major student protests and anti-government demonstrations
began in the United States. The ranking of EPPS variables
and the subsequent interpretation would, undoubtedly, be
quite different if the 1954 data had been collected in 1974.

that need for affiliation is ranked higher than need
for achievement whereas males(both Greek and Amer-
ican) ranked achievement higher than affiliation.
This finding is consistent with the psychological and
sociological literature which has distinguished between
the male and female roles, in Western cultures,
on the basis of achievement vs. affiliation motivation.
However, it should also be noted that the two female
groups both ranked the need for change very high in
importance which may be interpreted as dissatisfac-
tion with the traditional female role of passivity
and dependency. Considering the fact that the sam-
ple population is college females, this interpretation
of the importance of the change variable is even more
reasonable.

suggested uses for the Greek EPPS

Our purpose in developing and publishing a Greek
translation of the EPPS is to provide a paper-and-
pencil personality test which can be used in counseling
and research situations involving young Greek men
and women. Although a few projective tests have been
standardized in Greece, these are useful, mainly,
in diagnosing forms of psychopathology. There are
few, if any, standardized personality tests which can
be used with normal, functioning individuals. The
personality variables which are assessed by the EPPS
represent common, day-to-day motives and needs
that are found in healthy, well-adjusted individuals
and, therefore, provide the basis for much daily social
behavior. The EPPS is best suited, then, as a tool
for those who work with or wish to understand the
normal motivational needs of young Greek adults.

Vocational and guidance counselors, as opposed
to psychiatrists and clinical therapists, will probably
find the test helpful in their work. As Edwards sug-
gests, a counselee can be shown his profile of scores on
the variables during the counseling session. Since
the variables are both «normal» and non-evaluative,
the test results are not likely to arouse extreme de-
fensiveness. Consequently, the test results can be-
come the basis for discussion during the counseling
session. Edwards adds the following suggestions about
the use of the EPPS in counseling situations: «In
practice it has been found useful to discuss the pre-
sent relative strength of the variables, first in relation
to the counselee himself by using a rank ordering of
the raw scores, and then in relation to his own sex
by using the percentile scores. Such a procedure tends
to reduce a conselee’s defensiveness about his scores
and to stimulate discussion regarding the probable
psychological satisfyingness of various education
or vocation goals... During the interview it is very
important to discuss the relationships suggested by
the patterning of the scores rather than to place
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emphasis on extreme scores only (Edwards, 1954,
p. 10).»

The interpretation of the various personality needs
must be made with caution until research has clearly
established how each of these personality needs is
related to various occupations and Greek cultural
norms. Since the role expectations of such occupa-
tions as «teacher,» «businessman,» or «military
officer» undoubtedly vary from culture to culture,
it would be unwise to base vocational guidance
in Greece upon relationships between Greek per-
sonality and American occupations. The Greek
translation of the EPPS should provide an objec-
tive, reliable instrument which can be used to
study such important problems as the relationship
between personality and occupational choice, or,
more importantly, the relationship between personali-
ty and occupational success and occupational satis-
faction.

Clearly, then, one of the major uses of the Greek
EPPS is as a research instrument. It is quite evident
from the previous discussion, that the EPPS cannot
be used extensively as a counseling instrument until
some minimal research has been conducted which
explores the heuristic and practical utility of this
instrument in the Greek culture. The test is reliable
and easily administered and easily scored. However,
future research must clearly delimit what meaning
such personality needs as «achievement,» «affilia-
tion,» «dominance,» etc. have within the Greek cul-
ture. We hope that this test will prove useful for
psychological research in Greece and, eventually,
will prove helpful for those who counsel and work
with young Greck adults.
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KAIMAZE TTPOZQITIKQN IMPOTIMHIEQN
Allen L. Edwards, University of Washington
OAHTIEX

To Epotnpatordyio mod axorovdsi drotehsital and Levyn
TPOTACEDY TTOL AVAPEPOVTAL GE TPAYUATA TOL umopel va odg
d{péo‘ouv Al va un odg dpéoovv. “Eva tétoto Letyog mpotdocmv
elvau:

A. Mob dpéoet vi pA® otode GAAOUG Y& TOV £aVTH Lov.

B. Mob apécer va Epyaloparl yid v énitevén évog okonod
nod Exm Bécel Y& TOV £avtd pov.

TTowd amd tig 800 adTEC MPOTATELS XUPAKTNPILEL MEPLEGGHTEPO
TV TpoTipnon cag"Av oc dpéon«vi HAETe GTOVG HALOVS YL
TOV £a0TO Cug» paAlov mapd «vi Epyalece yid Ty émitevEn
£vdg okomod mov Exete BEcEL Yid TOV EavTd GaH, TOTE O TPE-
mel va Stohé€ete petagd @V V0 TPOTAcE®V TV A. "Av cig
apéon «va &pyalecOe yid Ty énitevEn £vog okomod mov Exete
Bécel y1d TOV £aUTO Gag» PAALOV UG «Vi JAGTE GTOVS drrovg
Y1 OV Eavtd cag», TOTe B mpémel vi Sahétete petald OV
Vo mpotdoemv T B. !

Mrmopet va oag Gpéon kai i mpotaon A kai 1y mpoéTaon B.
X’ adtv v mepintwon Od npénel v Stadétete Exeivn mod g
apécel meplocotepo. "Av S&v olc dpéon obte | A obte ) B,
t61e Ba mpémer va Srudégete Exeivi) mod Aydtepo dEv ol G-
pEoEL.

Ta Lebyn mpotdoenv tob Epmtnuatoroyiov elvat mapbduota
pE adtd mov £860N 610 nupdderypa. Atufdote KoAd kGOe Lebyog
TPOTAoEOV Kal Starégte TV mpOTAGT TOL WEPLYPAQPEL KA~
Aitepa 10 i oig dpéoel, Tde aiobaveshe. Ltd QUALO dmavTi-
ceoV Dmapyovv Gpibuoi mod GvricTtolyoby oTolg Gpifove TV
Cevydv. Aimha otov kGBe apBpd Bpickoviarl 16 ypaupata A
kai B. T'ua kaOe Lebyos, PBaite of kOkLO 10 yphupa mov avri-
otolyel otV mpdTacn Tiig mpotiuioeds cac. My ypayete tiro-
1€ 8ALO EMaved 61O QOALO GmavTiiGE®V.

H &xhoyn oag, ot kdbe mepintwon, 0& npéner vi Baciletal
010 1 olc apéoel §j mdc aicbiveshe tdpa kal Syt 61 Ti vo-
piCete 811 Oa Empene va oic dpéon f| v alcBaveche. Aty mpo-
Kkertan i gEEtaon. Aév Ondpyovy cwotés i Aavlaouéves dray-
moeg. H éxhoyn oug mpémet vi Grotedd] pid Gvimpocorey-
TIKM TEPLYPUQN) TOD Ti TPOsONIKE GG ApECEL {) TMS TPOCHTIK
aicBavecbe.

Befarwbiite 611 kataypdeete Tic mpoTufioelg ouc otic om-
otég Oéoelg, 010 PUALO Gravinoeov, Baloviag of kikLO TO
ypappa A fi 0 ypappa B, avadoync, Simha otov apBud tod
Cebyouvg mpotdoemy mov Exete polg SuPaoet. Anidote TV
mpoTiunoN oag Y& kabe Ledyog mPOTAGE®V' PV GQAVETE KEVEL.

My agiepdvete TOAD xpovo Yid va oke@diite dv mpoTipdte
v anavinon A fj B.'H npdtn andvinon mod Epyetar oo vod
oag elvat cuvnbag | dxpiBéotepn. "Epyaciite pé taxd puopo
aALa BeParwbiite 611 onpeldVETE COGTE TIC GrAVTHOEIC Gac
010 QUALO TAV Graviicemy.

—AU 68nyiag i v AyyMknv BAéne Edwards Personal
Preference Schedule, The Psychological Corporation, New
York.
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standardization of the Edwards personal preference schedule for Greek college students

Kabe ypuntn épyucio moy érowpale pod apécer va

elvar akpifne, kabapn kol kaAd Opyavopévn.

Mob apécel va Ave aiviypato kai mpofAfipoate mov

glval d0okora yia tovg GAiovg.

Othw v umop® va Exo Erevbepic KIVICEOV.

QLo Vi EMTUYLGVD 6€ 6,TL Avalapfave.

Otro va elpatl moTdg 6TONG Gilovg pHov.

Oa fifeha va katopbhonm va eépw el TEpag KGTL TOAL

CNUAVTIKO.

Othw va elpat Evag and Tovg Gpynyols oTig dOpyaved-

oelg kol oTic Opddes dmov aviK®.

Mob apéoel va oépw el mépag Epya yii t@ 6mola oi

aALot avayvopilovy tag aratteital 8e€16TNC Kai Tpoo-

nabera.

Mob apéoel va taéidedm.

Otro va elpat ot 0éon va i STt Exo eépet elg mEpUg

pe émroyia €va Sbokoro Epyo.

Oa ?’1687»11 va elpat dveyvopiopévn abbevtia o& kamolov

Topéd.

Othw va oxedtalm kai vi OpyavOve Tig AETTOUEPELES

KkGBe Epyov mov mpodkeltal Vi Avardfo.

?ékm Vi aicOdvopat ErevBepog vi kGve adtd mob Oé-
®.

Kabe ypanti épyacia mod Erowpndlo pod dapécel vi

elval akpiPnic, kabupn kai KaAd dpyavopévn.

Hpo‘nutlh Vv KGvo ket pali pé tovg @ilouvg pov pariov

Tapi POVOG HOL.

Otro 10 yedpatd pov va elvat dpyavepéve kai vi Exo

pia cuykekpipévn dpo @ayntod.

Oido va EmPAETO Kai va katevdive Tig Tpatelg GAL®Y

avBphrev 6note propd.

Mob dpécel vi dratnpd kabepd Kol TUKTOTOINUEVO

10 ypugeio pov fi 1oV xdpo mov épyalopat.

Mob dpécet va yevpatilo o8 véa kol pé idraitepe «yp-

HO» E0TLOTOPLO.

Mob apéoel va Tnp®d Ty GAANAOYPAQic. pov, TOUG

Loyaplacpovs pov Kol T¢ GAAE OV ZapTId TAKTOTOLN-

Héva Kal apyerobetnpéva chpeove pé karnoto cbotn-

Mo
Oa fifeha va cuyypayo Eva orovdaio pubictopnua iy
Beatpikod Epyo.

OEL® V& ATOPEVY® KATUGTAGELS OTig ONOTEG Avapéve-
TaL VO EVEPY® KaTd cupPatikd TpomO.

OELm v 67ed10L0 Kai Vi Opyavhve Tic AETTONEPELES
KGBe Epyov mob mpdkelTal viL dvalipo.

OéLw vo. drogebym DmevBuvotnteg Kai Dmoxpedoelc.
Mob dpéoel va Snpovpy® 660 1O SuvaTdv TMEPLETO-
TEPOVG Qilovg.

OéLo va umopd va Exe EhevBepia KIVGEGV.

Mob dpécet va propd vi meifo kai va Ennpedlo tovg
ALV Vi Kkavouy adTd Tod BEL®.

OéLo vi aicBivopar ELedBepog vi kdve adtd Tod 0ELe.
Mob @péoet va dxolovdd Tic EkSNAhOoEL TOD «GLPHOT»
Kol tfig podag.

Otho v évepym HE TOV 81kO pOVL TpOTO, YWpig v Dmo-
7»071Cm T HTOPET Vi oKeEQTODV ol dAhot.

Mob dpéoet v Mve aiviypato kol mpofAipate mwou
elval Suokoha Yii Tovg EALovg.

Oéhe vi EEumnpetd ToLg Pilovg pov.

Mob apéoet vi kave Tpdta Eve 6xESL0 TPOKELEVOL ViL
Katamaot®d pé Katt SUoKoAO.

Mob apécel vi Kave KatvoOpyleg QLALES.

OEh® Vi GMoPEdY® KATUGTAGELS OTIG Omoieg Gvapéve-
Tl va Evepy® katd cupPatikd TpomO.

OEro va elpat moTdg 6ToLG PIAOVG Hov.

Mobd dpéoel va Mém otodg GAAOLG TG Vi KGVOouv TN
Sovierd Tovg.

OEA® va elpal TeTOE GTOVG QIAOVG HOV.

IIpotiud va dokipdlo d1GQopes SpacTnploOTNTES TP
V@ Goyorobpat dlopkde pué Ta 1die Tpdypata.

20.

. A Any written work that I do I like to have precise, neat,

and well organized.
B 1 like to solve puzzles and problems that other people
have difficulty with.

. Allike to be able to come and go as [ want to.

B I like to be successful in things undertaken.

. ATlike to be loyal to my friends.

B I would like to accomplish something of great signifi-
cance.

. AT like to be one of the leaders in the organizations and

groups to which I belong.

B I like to accomplish tasks which others recognize as re-
quiring skill and effort.

. A like to travel and see the country.

B I like to be able to say that I have done a difficult job well.

. A I would like to be a recognized authority in some job.

B I like to plan and organize the details of any work that I
have to undertake.

. ATlike to feel free to do what I want to do.

B Any written work that T do I like to have precise, neat,
and well organized.

. AT like to do things with my friends rather than by myself

B 1 like to have my meals organized and a definite time set
aside for eating.

. A 1like to supervise and direct the actions of other people

whenever I can.
B like to keep things neat and orderly on my desk orwork-
space.

. Al like to eat in new and strange restaurants.

B 1 like to keep my letters, bills, and other papers neatly
arranged and filed according to some system.

. A Iwould like to write a great novel or play.

B I like to avoid situations where I am expected to do things
in a conventional way.

. Al like to plan and organize the details of any work that

1 have to undertake.
B 1 like to avoid responsibilities and obligations.

. A Tlike to make as many friends as I can.

B I like to be able to come and go as I want to.

. A1 like to be able to persuade and influence others to do

what I want.
B I like to feel free to do what I want to do.

. Al like to participate in new fads and fashions.

B I like to do things in my own way and without regard to
what others may think.

. AT like to solve puzzles and problems that other people

have difficulty with.
B I like to do things for my friends.

. AT like to make a plan before starting in to do something

difficult.
B I like to form new friendships.

. ATlike to avoid situations where I am expccled to do things

in a conventional way.
B I like to be loyal to my friends.

. A1 like to tell other people how to do their jobs.

B I like to be loyal to my friends.

A 1 like to try new and different jobs — rather than to con-
tinue to do the same old things.
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TIpotiud va kave kGt pali pé tovg eilovg pov pairov
Tapd HOVOS HOov.

QLo va EmTuy ave o€ 6,Tt AvaAupBave.

“Otav petéxm ot pia gmitponn OAm va pé dropilovy
i v pé Exhéyovv mpoEdpO.

Kabe ypantiy &pyacic mov £topalo pod dpécel vi
elvar axpifng, kabapn kai kaida dpyavopévn.

Oédo va dnootnpile pE Emyxelppoata THY Groyh pov
Stav GAlot THY GvTiKpovOLV.

Otdm vi amogedy® OmevBuvoTnTEg Kail Omoxpedoets.
Oéhm va elpat Evag amd Tovg apynyols 6Tig dpyavdoelg
kol otig Opadeg 6mov AvVIK.

Othe va EEVINPET® TOLS PIAOVG HOL.

Otdw va EmPréne kal va katevbdve tig npakelg G-
rov avBphrov 6mote propd.

Mob apéoet va petaxivobpar kai ve {d o Siapopa
Hepn.

A va elpal Evag amd Tovg apynyols otig Opyave-
oelg kal otig Opadeg 6mov Avike.

Oa fifeha va katopbho® v pépm eig TEpag KATL TOAD
CNHUVTIKO.

Mob apéoel va Exm véeg éumetpieg kol GAAoyEC otV
kabnueptviy pov povutiva.

OEM® TG YEOHOTA 1OV Va elval @pyavopéve Kol v Exo
pia cuykekpipévn Gpa eoyntod.

Mob apécEl Vi KATAmIAVOUOL HE VER Kol SLOQOPETIK
TPAYLATA.

QLo va propd va Exo EhevBepia Kiviceay.

Mobd apéoet va Tagdedm.

Mol Gpécel Vi KAV®D KatvovpyLes @LAieg.

Mobd apéoet va yevpatilom ot véa kal pg idaitepo «ypd-
Ha» EoTiaToOpLa.

“Otav petéy® of pia gmrponn 0éde va pg dropilovv
i va pg Exhéyovv poEdPO.

Mob dpéoet v akodovdd Tic EkdnAdoelg tod «oup-
pod» kai tig podag.

Oéhw va Exw Etol taktomotnuévn ) Lon pov Gote
Vi KOAGN Opada kai Sixwc mMOALES GAAMYES oTd OYE-
81 pov.

Mob dpéoet va eipat o€ Bon va Kave katt kaAlitepa
and tovg (AAOLG.

Othow va elpot aveg&aptntog Gtav aropucilm ti 0EA®
Vi KOvo.

OEL® va dive TOV KaAriTEPO £aVTO LoV GE KGE TL TOL
avaropBavem.

Otro v potpalmpatl mpaypote pé tovg iAovg pov.
Oa 710sha va elpat aveyvopiopévn adBevtia ot karotov
Topéa.

Oéhm ol drilot va pg Bewpodv apynyo.

Oa f10era vi suyypaye Eva crovdaio pubictopnua iy
Beatpikd Epyo.

Mob apécel Vi KaVm VEEG YVOPIUIEG.

Mob apéoet va Ave alviypota kel mpofAfiuate mod
elvat dvokola yid Tovg GAAOVG.

Mob apéoet va gépm eic mépag Epya yia @ Omoia oi
arrot avayvepilovy mog aratteital de£16T¢ kal tpoo-
naeia.

Mob dpéoel va tpd TNV GAAnloypa@ic pov, Tolg
AOYOPLIGHOVS 1OV Kai T GAAQ OV YaPTIL TUKTOTOLN-
péva Kol apyelofetnuéva oOppomve pé Karoto obotn-

o

Mot apéoet vi Ex@palm adtd ToL CKEMTOMAL Yk TG
TphynaTa.

Oéhw v Exo Etol taktomoinuévn T Lof pov dote
Vi KUAGN OpoAd kal dixwe moArES GALayES OT( OYé-
81G pov.

A Mob apéoel va petéyom & Opades 6rov kabévag Tpépet

Bepud kal erika alodnpate yid Tov dAro.
Mob apéoetl v Opyaveve kai vi oxedidlo Ty épya-
oia pov mpiv v apyicn.
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B I like to do things with my friends rather than by myself.

. A I like to be successful in things undertaken.

B When serving on a committee, I like to be appointed ot
clected chairman.

. A Any written wo_rk that I do 1 like to have precise, neat,

and well organized.
B 1like to argue for my point of view when it is attacked by
others.

. A1 like to avoid responsibilities and obligations.

B I like to be one of the leaders in the organizations and
groups to which I belong.

AT like to do things for my friends.
B I like to supervise and to direct the actions of other people
whenever I can.

AT like to move about the country and to live in different
places.

B I like to be one of the leaders in the organizations and
groups to which I belong.

. A'lwould like to accomplish something of great significance.

B 1 like to experience novelty and change in my daily rou-
tine.

A 1 like to have my meals organized and a definite time set
aside for eating.
B I like to do new and different things.

A T like to be able to come and go as I want to.
B I like to travel and see the country.

A T like to form new friendships.
B 1 like to eat in new and strange restaurants.

A When serving on a committee, I like to be appointed or
clected chairman.
B I like to participate in new fads and fashions.

A 1 like to have my life so arranged that it runs smoothly
and without much change in my plans.
B I like to be able to do things better than other people can.

. A Tlike to be independent of others in deciding what I want

to do.
B 1 like to do my very best in whatever I undertake.

A I like to share things with my friends.
B I would like to be a recognized authority in some job.

A 1like to be regarded by others as a leader.
B I would like to write a great novel or play.

A T like to meet new people.
B I like to solve puzzles and problems that other people
have difficulty with.

A1 like to accomplish tasks that others recognize as requir-
ing skill and effort.

B I like to keep my letters, bills, and other papers neatly
arranged and filed according to some system.

A T like to say what I think about things.
B I like to have my life so arranged that it runs smoothly
and without much change in my plans.

A I like to participate in groups in which the members have
warm and friendly feelings toward one another.

B I like to have my work organized and planned before be-
ginning it.
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standardization of the Edwards personal preference schedule for Greek college students

“Owav Bpchmual HE MG Opadw dvepummv, BEhm va
naipve £Yo Tic AToeacEls GXETIKG PE TO Ti TPOKELTUL
Vi KAVOLUE.

QiAo va oxedtalo kai vi OpyuvOVe TiG AETTOMEPELES
kGBe Epyov mov mpokeltal Vi avarifo.

Mob apécetl vi metpapatilopal kai va dokipale kat-
voupyle TPpayHaTa.

Mob dpécel vi kGve TpdTa Eva oYESL0 TPOKEIPNEVOL
Vi KOTomaoTd® pé Katt 30GKOA0.

Oéhm va elpat 6 Béon va d 6Tl Exw @Eper elg tEpag
pé émroyio €va Svokoho Epyo.

Mob Gpécel Vi KpLTIKGp® GTORE oL KATéXoLY BECELS
Kkai GEtopata.

Mob apéoel va Tnp®d v GAAnroypaoia pov, Tovg Lo-
YAPLOGHOVE HOL Kai Ta GALC HOL YAPTIC TAKTOTOUNHUEV
Kal dpyeofetnuéve cOpemve pé Kamolo cVGTNHA.
Mob apécel v KGve Tpaypate mov GAiot Bempodv
prloonaoTikd.

QiAo va EELTNPET® TOLG GIAOLE HOV.

Oéhm va elpat aveEdptntog dtav anogucileo i 0éh®
Vi KGvo.

“Otav petéx® of pa énttpont, 0 o va pé dropilovy
| va pé Ekdéyouvy mpodedpo.

Mob apéoet vi Ek@pal®m adTd MOV CKEMTOMUL YL T
TPAYHOATA.

Mob apéoel va Ex® véeg éumelpies kai GAAayéc otV
KaOnuepvn pov povutiva.

QLo Vi AToPedY® KATACTACELS 0TIC Onoleg Gvapéve-
TaL Vi Evepy® KOt cLPPatiKO TPOTO.

Mob apéoet va sipat o€ 0éon va kdve kGt KeAritepa
and tovg GAlovg.

Otho vi Exo otevolg Secpols pE TOLG @iAOUG pov.
Mobd apéoer va mpoypuppatilo ta tagidia pov.
Mob apéoel vi yphow Ypappote 6Tovg GiAovg pov.
Mob apéoer v kprtikdpm Gtopa mod katéxovy Bécelg
kai dEiopata.

Otro va porpalmpat mpaypate pE ToLe Qilovg pov.
Otdo va drootpilm pé Emyelpnuote Ty Groyn pov
Gtav GAhot TV GVTIKPODOLY.

Oého v polpdlopal Tpaynate HE TovG GIiAovE HOv.
MoD @pécel Vi KATUTLAVOUOL PHE VEL KOl SLUQOPETIKA
mpdypaTa.

Mob Gpéoel v pETEX® GE ()uu&:; 6mov kabBévag TpEpeL
eepp.u xai tpmuca aiobnpata yua tov dGido.

Mob dpéoel va dive TV kurritepo £avtd pov o 6,11
avaropfave.

Mob apécetl v Aé® 6Tovg GALOVG DG VA KAVOLV Th)
Sovield Tovg.

Mobd dapéoet va Exom Etol taktomoinuévn Tt Lo pouv
®ote v KUAGN OpoAd Koi Sixmg moArEs GAALYES GTA
oyEdd pov.

Mot dpéoel va pé kahodv va Sievbetiio® dlaQopig
oV Exovv GAlol peta&d Toug.

Mob apéoetl va kave mpaypata mov GAlot Bewpodv
ploonactikd.

OEro® va pé Bempolyv of dilot apynyo.

Oéhm va Ex® oTEVOLG Secpnolg ME TOUG @ilovg pov.
“Otav Bpiockopar pé e opada avlporov, 0éle va
Taipve EY® TG AMOPACELS OYETIKA PE TO Ti TPOKELTAL
V@ KOAVOUUE.

Mob dpéoetl vi 1a€dedm.

Oéhm va pgé Bewpodv ol GAkot apynyo.

Mob dpéoet va elpat aveyvopiopévn avbevtia ot ka-
TOLOV TOMEM.

TIpotipd va doxktpale® dtapopes dpacTnpLlOTNTES Tapd
va Goyorobuatl dtapk®de pé T 81e mpaypata.

Mob apéoet v dpyavhdve kai va oxedialom v épyacia
Hov mpiv TV Apyicw.

Mob apéoet va petakivobpal kai va {d o Sidgopa
pépM.
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A When with a group of people, 1 like to make the decisions
about what we are going to do.

B I like to plan and organize the details of any work that
I have to undertake.

. AT like to experiment and to try new things.

B I like to make a plan before starting in to do something
difficult.

A T like to be able to say that I have done a difficult job well.
B I like to criticize people who are in a position of authority.

A T like to keep my letters, bills, and other papers neatly
arranged and filed according to some system.

B I like to do things that other people regard as unconven-
tional.

A 1 like to do things for my friends.

B 1 like to be independent of others in deciding what I want
to do.

A When serving on a committee, I like to be appointed or
elected chairman.

B I like to say what I think about things.

A 1 like to experience novelty and change in my daily rou-
tine.

B I like to avoid situations where I am expected to do things
in a conventional way.

Allike to be able to do things better than other people can.
B I like to have strong attachments with my friends.

A If T have to take a trip, I like 1o have things planned in
advance.
B I like to write letters to my friends.

AT like to criticize people who are in a position of authori-
ty.
B 1 like to share things with my friends.

A 1 like to argue for my point of view when it is attacked
by others.
B I like to share things with my friends.

A T like to do new and different things.
B I like to participate in groups in which the members have
warm and friendly feelings toward one another.

A I like to do my best in whatever I undertake.
B 1 like to tell other people how to do their jobs.

A T like to have my life so arranged that it runs smoothly
and without much change in my plans.

B I like to be called upon to settle arguments and disputes
between others.

A 1 like to do things that other people regard as unconven-
tional.
B I like to be regarded by others as a leader.

A I like to have strong attachments with my friends.
B When with a group of people, I like to make the decisions
about what we are going to do.

A I like to travel and see the country.
B I like to be regarded by others as a leader.

A I would like to be a recognized authority in some job.

B I like to try new and different jobs — rather than to con-
tinue doing the same old things.

A I like to have my work organized and planned before
beginning it.

B I like to move about the country and to live in different
places.
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A Oéthw va elpot aveEaptntog dtav drnogucilom ti il
Vi KGvo.

B Mob dpéoel vi kGve VEEC YVOPLUIES.

A Mob apécel vi ypao® YPAUHOTE GTOVG (QIAOLE HOV.

B Mob apéoet v metpapatitopat kai va dokipdlo kat-
voUpyle TpdypaTa.

A Mob dpéoetl vi Aém oTovg GAAOVG TG VO KGVOLV T1)
SovAeld Tovg.

B Mob dapéoet va Exm véeg Eumetpieg kal GAlayss otnyv

KaOnpepivi pov povtiva.

OAHTIIEE I'TA TH XPHEIH TOY ®YAAOY AITANTHIEQN

1.

92

Metpijote OV ApBHO TOV Anaviice®y «A» ob elval pé-
60 GE KUKAO OTNV Tp®OTN GEPA Kol ypayte adTtoOv ToV
ap1Bpd otd TEAOG THS TPOTING oELPlC, ot BEon moL Exet
OV apBpo (1).

. Metpiiote 1OV Ap1Bud T@V dnaviioemv «A» Tov elval péoa

o€ KUKLO oTN) de0TEPN GELPE Kal YpayTe adTOV TOV Api-
0o otd TéAOG ThiG dedtepng oeiplic, ot Béon mob Exer
0V apthuod (2).

. Xvuveylote TV katayxdplon e Pubporoyiag pé tov ido

oMo y1d kGbe pia amd tic 12 oeipéc.

. Metpiiote 0V ap1Buo tdv dravinoenv «B» mov elvat péoa

o8 KUKAO oTNV TPpOTN GTNAN Kol Ypayte adtov TOV dpi-
010 6T0 TETPAYBVAKL GTO KAT® HEPOG THS TPATNG GTAANG.

. Metpiiote 10V ap1Buo tdv dravinoeov «B» mob elvat péoa

ot KOKAO o] de0TEPN OTAAN Kal ypawyte adTOV TOV Apt-
00 610 TETPOY®VAKL TOL Elval 61O KOT® PEPOS TRAC
devtepPNS oTNANG.

. Zuvexiote TV kataydpron T Pabporoyiag pg tov ido0

TpOmO Koi Y tic OmOLOMEG OTRAES.

. Metagpépate ™ Pubporoyia tfic mphng cetpis (1) otodv

x®po 1oL OIAPYEL OTO KAT® PEPOS THG TPDOING GTAANG.

. Metagépate 1 BabBporoyia tiic dedtepng oelpic oTov

A BP0 1oL LTAPYEL GTO KATM HEPOG TTIG SEVTEPIG GTHANG.

. Zvveyiote abTNV T HETAQOPE pEXPLs 6tov 1 Pubporoyia

Kol t@v 12 oepdv kataxwpiodi otic avrictoyeg OEoeic
610 KAT® PEPOS TOD QOAAOL GATOVINGEMV.

. IIpooBéote ) Pubporoyic. mov Ppicketal 610 TETPUY®-

vaktl e tpdtne oting pé tic Pubuoroyicg tdv dvo
celp®V mov elvatl akpifde Kat® and 1O TETpUyOVAKL Kol
ypayte 10 oOVoro adTd HESH GTOV KUKAO.

’Eni mapadeiypatt, | cuvolikn Pubporoyia yid 10 &mi-
tevypa (achievement) Omoioyiletat dv ot Pabuporoyia
mov £lval 6TO TETPUYOVAKL THS TPOTNG GTAANG TPocTedR
1 Babporoyia tiig oeipig (1) kai tiig oetpig (7). ‘H ouvo-
axn Babporoyia «ratewe» (order) elvar 10 GOporoua
tiic Pabporoyiag tiic oeipic (2) kal Tig oelpdc (8) pg
Babporoyie mod elvar ©td TETPAYOVAKL THG SevTEPNG
GTAANG.

. T va eloBe BEBator 8ti ol abpoicelg oag slval ocwotig

0a mpémer 10 GBpotopa tdv EEL «kdkAmw» va elvat (6o pé
60—ug v mpobmdBeon PéPara St Exer S00f dmbvn-
on ot Oieg TiG EpOTNOELS.

58.

59.

60.

A T like to be independent of others in deciding what I want
to do.
B I like to meet new people.

A T like to write letters to my friends.
B I like to experiment and to try new things.

A I like to tell other people how to do their jobs.
B I like to experience novelty and change in my daily rou-
tine.

INSTRUCTIONS FOR USE OF THE ANSWER SHEET

&)

. Count the number of «A» answers which are circled in the

first row and enter this number in the blank at the end
of the first row. This blank is labeled (1).

. Count the number of «A» answers which are circled in the

second row and enter this number in the blank at the end
of the second row. This blank is labeled (2).

. Repeat this scoring for each of the 12 rows.

. Count the number of «B» answers which are circled in the

first column and enter this number in the «box» at the
bottom of the first column.

. Count the number of «B» answers which are circled in the

second column and enter this number in the «box» at the
bottom of the second column.

. Repeat this scoring for each of the six columns.

. Enter the number from the first row score (1) in the space

provided at the bottom of the first column.

. Enter the number from the second row score (2) in the

space provided at the bottom of the second column.

. Continue this transfer until all 12 row scores have been

placed in the correct blanks at the bottom of the answer
sheet.

. Add together the column score (found in the box) to the

two row scores directly beneath the box and enter this
total in the circle. For example, the total achievement score
(ach) is computed by adding together the number in the box
beneath the first column with the number from row (1)
and row (7). The total «order» score (ord) is a sum of the
second box and the numbers from row (2) and row (8)

. In order to provide a check on the addition, it should be

noted that the sum of the six «circles» should equal 60—
if all of the items were completed by the student.
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ANSWER  SHEET
Code No ———
A A A agh M
—~ 6 B n 8 16 B 21 B 26 B -
A A A A ord (2)
1 ] 12 B 17 B 22 B 27 B
A A A A A aut 3)
2 8 7 B 18 8 23 8 28 g I
A A A A A aff (4)
3 B 8 B 13 B 24 B 29 B
A A A A A dond (5)
4 B 9 B 14 B 19 8B 30 B
A A A A A
5 BdJ 10 B 15 B 20 B8 25 B chg . (6)
A A A A A ach ——— (7)
36 B 41 B 46 B 51 B 56 B
A A A A A ord (8)
31 B 42 B 47 8B 52 8 57 B
A A A A aut (?)
32 B 37 8B 48 B 53 B 58 B
A A A A A aff 10)
33 8 38 B8 43 B 54 B 59 B
A A A A A dom_____ (1N
34 B 39 B 44 B 49 B 60 B
A A A A A chg 12)
35 g 40 B8 45 B 50 8 55 B
ach ord aut aft dom chg
3 L1 L L1 L]
M) — (2)— 3) (4) (5) —— (6) ——
(9) —— (10) —— an — 12) ——
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