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The purpose of this article is to report standardi-
zation data dealing with a Greek translation of the
Edwards Personal Preference Schedule (EPPS).!
The translation and standardization of this well-known
personality test were made in conjunctionwith a large
survey of Greek university students which was con-
ducted by the National Center for Social Research
in Athens during the 1971-1972 academic year. We
are presenting our translation of the EPPS and our
normative data with the hopes that this test will en-
courage and facilitate personality research in Greece
and that this test will become a practical aid for voca-
tional and educational counselors who are working
with Greek students.

background of the EPPS

Edwards published the EPPS as a test for assessing
15 of the manifest needs identified in Murray’s need
system (1938). The test has beenwidely used in counsel-
ing and guidance settings in the USA and has also
been popular asa tool in almost every area of psycho-
logical research. For example, between 1954, when
the EPPS was first published, and 1965 there were 326
articles reported which had included EPPS data (Bu-
ros, 1965). The interested reader should consult the
Buros’ summary article for this comprehensive list-
ing of references as well as some insightful critiques
of the test. The EPPS has also been translated into
Japanese, Chinese and Indian although there is very
littie research reported which deals with the use of
the EPPS in non-English speaking cultures. However,
the original English version of the EPPS is one of the
most widely known and one of the most extensively
used measurement instruments in psychology.

Edwards presented the original EPPS as a test to
«provide quick and convenient measure of a number
of relatively independent normal personality variablesy
(Edwards, 1954). Since the variables had been ex-
tracted from the manifest needs found in Murray’s
personality theory, Edwards labeled his variables
with the original names given by Murray. There are
15 of these manifest needs:

* This research was supported by the National Center for
Social Research, Athens, Greece and by the Department of
Psychology, Wayne State University, Detroit, Michigan.
Many of the staff of the Center read and offered suggestions
about the accuracy of the translation of the EPPS, however, the
majority of the translation was made (exceptionally well) by
Miss Pany Carella. Maria Malikiosi and Athena Toakimopoulou
provided enthusiastic and invaluable research assistance
during the data collection.

1. The Personal Preference Schedule is copywrited by Allen
L. Edwards and the Psychological Corporation.
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Achievement
Deference
Order
Exhibition
Autonomy
Affiliation
Intraception
Succorance
Dominance
. Abasement
. Nurturance
. Change

13. Endurance

14. Heterosexuality

15. Aggression
Each of these variables of «needs» is represented
by nine statements. A staiement from each need is
paired twice with a statement from every other need
to give a total of 210 comparison items. The subjects
are instructed to select from each pair of statements
the statement which is more characteristic of them-
selves.

The forced-choice or paired-comparison design
of the EPPS is one of the primary merits of the test
and also one of the features which is often criticized.
The advantage of this design is that there is some con-
trol over the unwanted variance produced by the so-
cial desirability of each test statement (see Edwards,
1954). The primary disadvantage of the paired-com-
parison design is that an ipsative rather than a nor-
mative score is produced. Hence, a subject’s score
of any one variable can be considered only in relation
to his score on the other variables in the test. If a
subject has a high score on «achievement,» he must
have a low score on some other variable; a subject
cannot score high on all variables or low on all va-
riables. An absolute score or normative score of the
subject’s «need for achievement» is not produced.
Edward does, however, provide charts and tables
whereby the ipsative score can be converted to a
percentile score for comparison with percentile, rank
norms. The manual for the EPPS presents both male
and female norms for a general college population
in the United States.

The internal consistency of the EPPS (split-half
reliability), which is based on a sample of 1509 stu-
dents, ranges from .60 to .78 with a median correla-
tion of .78. The median retest reliability after one week
was .83 with a range from .74 to .87 (n = 89). The
validity of the EPPS has been more difficult to estab-
lish. In addition to the face validity of the test state-
ments, the validity of the EPPS has been tested by
correlating the test with other personality tests.
Edwards presents correlations of the EPPS with
the Taylor Manifest Anxiety Test and also with the
Guilford-Martin Inventory and concludes that «these
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correlations are, in general, in the expected direction»
(Edwards, 1954). The previously mentioned review
article (Buros, 1965) indicates that when the EPPS
is compared with scores on other self-report instru-
ments, there is a moderate correlation (median cor-
relation equals .39). However, comparison of the
EPPS scores with non-test or behavior variables
measures are somewhat disappointing. For example,
the achievement score was significantly related to
academic performance in seven studies but unrelated
in three other studies (see Buros, 1965). However,
since the EPPS purports to measure «motivation» or
«needs,» it may not be conceptually necessary fcr
subjects with high needs for achievement to be,
in fact, succrssful achievers. Intelligence and other
abilities undoubtedly play a major role, along with
motivational needs, in determining academic success.

preparation of the Greek translation

The English version of the Edwards’ test indicates
scores on 15 personality needs and requires approxi-
mately 90 minutes to administer. Because the Ed-
wards test was only one of several test instruments
to be included in the survey of Greek university stu-
dents, it was necessary that we produce a short ver-
sion of the test which would be completed by the stu-
dents in 20 to 40 minutes. Six of the manifest needs
were selected from the original 15 needs for inclusion
in the Greek translation. The six needs which were
finally selected appeared, a priori, to be the di-
mensions which would be most salient and «normal»
for university students. Hence, these scoreswould
provide the data most relevant to our primary pur-
pose of describing and comparing students in each
of the Greek universities and colleges. The six needs
which are included in the test are: achievement, or-
der, autonomy, affiliation, dominance, and change.
Edwards’ description of these six needs is given as fol-
lows:

1. Achievement: To do one’s best, to be successful,
to accomplish tasks requiring skill and effort, to be
a recognized authority, to accomplish something
of great significance, to do a difficult job well, to solve
difficult problems and puzzles, to be able to do things
better than others, to write a great novel or play.

2. Order: To have writter work neat and organized,
to make plans before starting on a difficuli task,
to have things organized, to keep things neat and or-
derly, to make advance plans when taking a trip, to
organize details of work, to keep letters and files
according to some system, to have meals organized
and a definite time for eating, to have things arranged
so that they run smoothly without change.

3. Autonomy: To be able to come and go as de-
sired, to say what one thinks about ‘hings, to be in-
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dependent of others in making decisions, to feel
free to do what one wants, to do things that are un-
conventional, to avoid situations where one is expected
to conform, to do things without regard to what others
may think, to criticize those in positions of authori-
ty, to avoid responsibilities and obligations.

4. Affiliation: To be loyal to friends, to partici-
pate in friendly groups, to do things for friends, to
form new friendships, to make as many friends as
possible, to share things with friends, to do things
with friends rather than alone, to form strong at-
tachments, to write letters to friends.

5. Dominance: To argue for one’s point of view,
to be a leader in groups to which one belongs, to be
regarded by others as a leader, to be elected or ap-
pointed chairman of committees, to make group de-
cisions, to settle arguments and disputes between
others, to persuade and influence others to do what
one wants, to supervise and direct the actions of
others, to tell others how to do their jobs.

6. Change: To do new and different things, to trav-
el, to meet new people, to experience novelty and
change in daily routine, to experiment and try new
things, to eat in new and different places, to try new
and different jobs, to move about the country and
live in different places, to participate in new fads and
fashions.

The paired comparisons format of the test was
retained in order that the social desirability of each
item and of each personality need could be attenuat-
ed if not completely eliminated. Seven statements
representing each of the needs were taken from the
original Edwards manual and these were translated
into Greek. A statement from each need was then
paired against a statement from each of the other
needs and this process was repeated four times to give
a total of 60 test items. There are a total of twen-
ty comparisons for each of the six needs in the test,
hence, three of the seven statements representing each
need are repeated once.

The subjsct is instructed to read each of the sixty
pairs of statements and to pick the statement from
each pair «which best describes what you like or how
you feel.» (See instruction Sheet on page 92). The sub-
ject records his answer by circling the alternative which
best describes him. The answers can be recorded on
the structured answer sheet (see page 93) which will
facilitate quick and easy tabulation of the subject’s
scores on each of the six dimensions.!

The accuracy of the Greek translation was checked
by several bi-lingual members of the research staff
at the National Cenfer for Social Research who read
both the Greek and English versions of each state-

1. We would like to thank Mr. Michael Chernoff for his
assistance in designing the answer sheet.

ment used in the test. One bi-lingual member of the
staff, who had not previously seen the English test,
translated the Greek version back into English. This
«blind» translation produced an English version of
the test which was a nearly perfect representation
of the original English questionnaire. The most
crucial check on the validity or accuracy of the trans-
lation was made by administering both the Greek
translation and the original English version of the
EPPS to bi-lingual students at Pierce College in
Athens. Since courses at Pierce College are taught
in English, it is reasonable to assume that Greek stu-
dents who are enrolled at Pierce College are suffi-
ciently fluent in English that they could provide valid
information about the accuracy of the Greek trans-
lation.

There were 86 students in the Pierce College testing
group. The students were second, third, and fourth
year students who were tested in their classrooms
at Pierce College during a two hour testing session.
The two versions of the EPPS were given at the first
and last of the testing session with approximately
one hour of additional research questionnaires (at-
titude scales, demographic biographical questions,
etc.) inserted between the two versions of the EPPS.

The subjects’ scores on the six dimensions on the
English and Greek versions of the test were signifi-
cantly correlated beyond the .001 level. These corre-
lations are presented in Table 1. Since Edwards indi-
cates that the median reliability of his test is .89, these
correlations are about as high as the reliabilities of
the original test will permit. The correlations were
highly encouraging since they indicate that ithe Greek

TABLE 1. Correlations of the English and Greek Versions of
the Edwards Personal Preference Schedule when
Administered to Bi-lingual Subjects (n = 86)

EPPS Variable Correlation

1. Achievement 71
2.Order .86
3. Autonomy .78
4. Affiliation .79
5. Dominance .84
6.Change .69
Average Correlation .78

N o te: All correlations are significant at the ,001 level,

translation of the EPPS is indeed measuring the same
personality needs as the original English version of
the test. However, since the Pierce College sample was
too small to establish percentile norms, the Greek
EPPS was administered to a much larger sample
of Greek university students.
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normative and reliability data for the Greek EPPS

The Greck EPPS was administered to a one per-
cent sample of students at all Greek universities and
schools during the 1971-72 academic year. The data
from the University of Thessaloniki were collected
in the Fall of the 1972-73 year. Since the primary
purpose of the survey was fo assess students’ atti-
tudes toward their university education, the sample
includes only advanced students in hopes that these
students could give a broader appraisal of the total
educational program at the university. Table 2 indi-
cates the number of students from each school who
are included in the total sample. The sample repre-
sents approximately a one percent sample of the
larger universities. However, a minimum of 35 stu-
dents from each of the smaller academies and schools
were included in order that statistical comparisons
could be made among the various schools. Conse-
quently, some of the very small academies are over-
represented in the normative data.

TABLE 2. Number of Students from Each School Included in

the Sample

School e N
University of Athens 271
University of Thessaloniki 389
University of oannina 164
University of Patras 73
Athens Graduate School of Economics and Business

Science (A.S.O.E.E.) 53
Piracus Graduate School of Industrial Studies

(A.B.S.P.) 56
Thessaloniki Graduate School of Industrial Studies 35
Pantios Graduate School of Political Sciences

(P.A.S.P.E.) 67
National Academy of Physical Education 35
Technical University of Athens 35
Arsakios Pedagogic Academy 35
Harocopios Higher School of Home Economics 35
Pierce College 52

Total 1,200

The questionnaire, which included the Greek
EPPS and the attitude survey items, was administer-
ed to the students in a two hour testing session at the
various universities, colleges and academies. The stu-
dents were tested in classroom groups during their
regularly scheduled lecture periods. The question-
naire was self-administered since all instructions had
been included within the questionnaire. In most cases,
however, a member of the research staff gave some
brief introductory remarks about the purpose of the
survey and about the anonymity of the students’ an-
swers. The studentswere told that they could be given
some of the results of the tests if they would write a
code number (which they had to invent) on the first
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page of the questionnaire. A student’s scores could
be retrieved and discussed with him by contacting
the research center in Athens.

The mean age of the 1200 students in the survey
is 21.7 years. There are 654 males and 545 females.
One student failed to indicate his or her sex on the
questionnaire and, thus, he or she is omitted from
the standardization data. The means and standard
deviations for the total sample are presented in
Table 3. This table also provides the means and stan-
dard deviations separately for the males and females
in the sample.

TABLE 3. Means and Standard Deviations for Males, Females
and the Total Sample

~ Means Standard Deviations
Variable Males Females Total Males Females Total
N=654 N=545 N= 1200

Achievement 11.44* 10.81 11.15 317 293 307
Order 9.55 9.52 9.54 3.53 3.61 3.56
Autonomy  11.19  10.92 11.13 332 331 3.90
Affiliation 9.72* 11.03 1033 3.62 3.54 3.66
Dominance 7.78% 643 718 3.73 3.17 3.63
Change 10.28* 11.27 10.73 320 321 3.24

* Indicates that the male vs, female means are significantly different at the
.001 level,

The reliability of the scores was determined by a
split-half method. The answer sheet has been de-
signed in a way which requires that «row» and «col-
umn» subtotals are calculated for each of the six
personality needs. These correlations, after first
being adjusted by the Spearman-Brown formula
(see Walker and Lev, 1961, p. 303) are presented in
the first column of Table 4. All of these correlations
are significant well beyond the .001 level. The split-

TABLE 4. Split-Half Correlations ( Internal Consistencies) of
the Personality Variables

Split-Half Correlation{

Variable Greek EPPS  English EPPS*
N = 1200 N = 1509

Achievement .65 74

Order .73 .74

Autonomy T2 .76

Affiliation 78 .70

Dominance .68 .81

Change 92 .79
AverageCorrelation 5k .76

N o te: All correlations are significant well beyond the .001 level. All cor-
relations have been adjusted for length of test using the Spearman-Brown
formula (Walker and Lev, 1961, p. 303).

1. The split-half correlations for the English version of the EPPS are
taken from Edwards (1954).

half reliabilities reported by Edwards (1954) for each
personality need can be found in the second column
of Table 4. Although the internal reliability of the
English version of the EPPS is somewhat higher than
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the Greek translation, it should be pointed out that
the English standardization data are based on 1509
cases (compared to 1200). Furthermore, the English
EPPS involves 28 comparison items for each persona-
lity need whereas the Greek EPPS involves only 20
comparison items for each need. Hence, given these
statistical limitations of the Greek data, the split-
half reliabilitics reported in Table 4 seem adequate
and satisfactory.

The percentile corresponding to a given score
for each personality need can bz found in Tables 5
and 6. The parcentiles have bezn computed separately
for males and females since th2se two groups had
significantly different means on four of the six per-
sonality needs (see Table 3). Since the scores produced
on the EPPS are ipsative scores for that particular
individual, these percentile charts permit comparison
with the normative group. A percentile score of
87 would indicate that only 13 percent of the norma-
tive group had scores higher than the subject; a
percentile score of 10 would indicate that 90 per
cent of the normative group scored higher than the

TABLE 5. Chart for Conversion of Raw Scores to Percentiles-
Males (N = 654)

Percentile Score

Raw Score Ach Ord Aut Aff Dom Chg
20 100 100 100 100 100 100
19 160 100 100 100 100 100
18 99 100 99 100 100 100
147 97 100 98 99 99 100
16 95 98 96 97 98 98
15 92 95 90 95 95 95
14 84 92 83 92 94 90
13 73 87 74 85 92 83
12 62 19 64 77 88 3
11 50 71 52 66 85 64
10 38 59 41 56 79 53
9 27 48 30 47 71 43
8 18 38 20 36 62 31
7 1 29 12 27 51 19
6 6 22 9 19 41 12
5 3 14 5 14 31 6
4 2 8 3 9 20 3
3 1 1 5 11 2
2 0 1 1 3 5 1
1 0 1 0 1 2 0

subject. Although Edwards is reluctant to interpret
what constitutes a «high» or a «low» score, he does
give the following description of the percentile scores:

Percentiles Interpretation
97 and above Very High
85t0 96 High

17to 84 Average
4to 16 Low

3 and below Very Low

Edwards’ advice is probably also valid for the
Greek EPPS, namely, that each researcher or each
counselor who uses the EPPS should determine high
and low scores depending upon what group is being
studied, how closely that group compares with the
standardization group, and for what purpose the
test is being administered. Tables 5 and 6 can be used

TABLE 6. Chart for Conversion of Raw Scores to Percentiles —
Females (N = 545)

Percentile
Raw Score Arch Ord Aut Aff Dom Chg
20 100 100 100 100 100 100
19 100 100 100 100 100 100
18 99 100 99 99 100 100
17 97 99 96 98 100 99
16 93 98 90 95 99 96
15 89 95 85 89 99 89
14 80 90 77 83 98 82
13 72 8 67 74 96 74
12 62 78 55 67 92 64
11 49 70 47 55 88 52
10 34 61 36 42 84 39
9 22 50 25 31 76 30
8 12 40 15 23 69 21
1 6 31 8 17 58 12
6 2 21 4 10 44 8
5 1 15 3 6 28 4
4 0 8 1 4 16 2
3 0 4 0 2 9 1
2 0 2 0 1 3 0
1 0 1 0 1 1 0

to convert the raw scores to percentile scores and
in addition, the charts given in Tables 7 and 8 can
facilitate the interpretation of any subject’s test re-
sults. These charts should more clearly indicate to
the counselor or the researcher exactly how a given
subject’s test results compare with the previously
described standardization.

comparison of the Greek and American data

It is difficult to compare the scores of the Greek
subjects with the scores of the American subjects since
the Greek EPPS includes only six of the 15 personal-
ity variables found in the English version. As men-
tioned previously, the ipsative scoring procedure
(used on both the Greek and English versions) pro-
duces a score which is, in part, determined by what
other personality variables have been included in the
test; the scores are not absolute, but are relative
to the subject’s profile of scores around his own mean.
It is also true that the Greek EPPS has only 20 items
per variable whereas the original EPPS has 28 items
per variable.

Despite the troublesome ipsative scores, a crude
rank-order comparison of the Greek and American
data is presented in Table 9. This table was assembled
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by converting the Greek means (both male and fe-
male) to a rank order. The first rank was assigned
to the personality variable which had the highest mean,
and so forth. Similarly, the means for the American
subjects were converted to a rank order using only
the six personality variables which were included in
the Greek EPPS. Obviously this procedure is not
completely legitimate since it assumes that the ranking
of these means is not affected by the nine other per-
sonality variables which are included in the English
version of the EPPS. Nevertheless, the data found
in Table 9 perimit some cautious interpretations.

TABLE 9. Rank Order of the Personality Variables for Greek
and American Subjects

Males Females
Variable Greek USA Variable Greek  USA
Achievement 1 2 Change 1 2
Autonomy 2 5 Affiliation 2 1
Change 3 3 Autonomy 3 5
Affiliation 4 + Achievement 4 4
Order 5 6 Order 5 6
Dominance 6 1 Dominance 6 3

Comparisonof the Greek and American males shows
some interesting reversals of the achievement and
dominance variables. For Greek males, achievement
is ranked highest and dominance is ranked lowest.
For American males, however, dominance is ranked
highest and achievement is ranked second highest.
The autonomy variable also shows a wide discrepan-
cy between the Greek and American males. Autonomy
is ranked second highest by Greek males but is ranked
fifth by American males. The Greek males indicate
strong needs for achievement and autonomy which
Edwards interprets as meaning personal success and
independence, i.e., the Greek males seem to be looking
for non-conforming, independent ways of succeeding.
The American males ranked dominance and achieve-
ment as their highest needs. Since Edwards interprets
dominance as need for leadership and need for power
over the group, the American males seem to be
striving for personal achievement and success within
a social structure (such as business, politics, econom-
ics).!

The Greek and American females are more similar
to each other than are the Greek and American
males. The Spearman rank-order correlation for fe-
males is .64 while the same correlation for males
is -.03. The pattern of variables for females shows

1. It should be noted that the American data were collected
by Edwards in 1954, which is nearly ten years before the
major student protests and anti-government demonstrations
began in the United States. The ranking of EPPS variables
and the subsequent interpretation would, undoubtedly, be
quite different if the 1954 data had been collected in 1974.

that need for affiliation is ranked higher than need
for achievement whereas males(both Greek and Amer-
ican) ranked achievement higher than affiliation.
This finding is consistent with the psychological and
sociological literature which has distinguished between
the male and female roles, in Western cultures,
on the basis of achievement vs. affiliation motivation.
However, it should also be noted that the two female
groups both ranked the need for change very high in
importance which may be interpreted as dissatisfac-
tion with the traditional female role of passivity
and dependency. Considering the fact that the sam-
ple population is college females, this interpretation
of the importance of the change variable is even more
reasonable.

suggested uses for the Greek EPPS

Our purpose in developing and publishing a Greek
translation of the EPPS is to provide a paper-and-
pencil personality test which can be used in counseling
and research situations involving young Greek men
and women. Although a few projective tests have been
standardized in Greece, these are useful, mainly,
in diagnosing forms of psychopathology. There are
few, if any, standardized personality tests which can
be used with normal, functioning individuals. The
personality variables which are assessed by the EPPS
represent common, day-to-day motives and needs
that are found in healthy, well-adjusted individuals
and, therefore, provide the basis for much daily social
behavior. The EPPS is best suited, then, as a tool
for those who work with or wish to understand the
normal motivational needs of young Greek adults.

Vocational and guidance counselors, as opposed
to psychiatrists and clinical therapists, will probably
find the test helpful in their work. As Edwards sug-
gests, a counselee can be shown his profile of scores on
the variables during the counseling session. Since
the variables are both «normal» and non-evaluative,
the test results are not likely to arouse extreme de-
fensiveness. Consequently, the test results can be-
come the basis for discussion during the counseling
session. Edwards adds the following suggestions about
the use of the EPPS in counseling situations: «In
practice it has been found useful to discuss the pre-
sent relative strength of the variables, first in relation
to the counselee himself by using a rank ordering of
the raw scores, and then in relation to his own sex
by using the percentile scores. Such a procedure tends
to reduce a conselee’s defensiveness about his scores
and to stimulate discussion regarding the probable
psychological satisfyingness of various education
or vocation goals... During the interview it is very
important to discuss the relationships suggested by
the patterning of the scores rather than to place
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emphasis on extreme scores only (Edwards, 1954,
p. 10).»

The interpretation of the various personality needs
must be made with caution until research has clearly
established how each of these personality needs is
related to various occupations and Greek cultural
norms. Since the role expectations of such occupa-
tions as «teacher,» «businessman,» or «military
officer» undoubtedly vary from culture to culture,
it would be unwise to base vocational guidance
in Greece upon relationships between Greek per-
sonality and American occupations. The Greek
translation of the EPPS should provide an objec-
tive, reliable instrument which can be used to
study such important problems as the relationship
between personality and occupational choice, or,
more importantly, the relationship between personali-
ty and occupational success and occupational satis-
faction.

Clearly, then, one of the major uses of the Greek
EPPS is as a research instrument. It is quite evident
from the previous discussion, that the EPPS cannot
be used extensively as a counseling instrument until
some minimal research has been conducted which
explores the heuristic and practical utility of this
instrument in the Greek culture. The test is reliable
and easily administered and easily scored. However,
future research must clearly delimit what meaning
such personality needs as «achievement,» «affilia-
tion,» «dominance,» etc. have within the Greek cul-
ture. We hope that this test will prove useful for
psychological research in Greece and, eventually,
will prove helpful for those who counsel and work
with young Greck adults.
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KAIMAE TPOZQITIKOQN IMPOTIMHEIEQN
Allen L. Edwards, University of Washington

OAHTIEX

To £potnuatordyio mod Gxolovdsi drotehsital and Ledyn
TPOTACEDY TTOL AVAPEPOVTUL GF TPAYHATA TOL umopel va oig
d{pécouv | va pn odg dpéoovy. “Eva tétoto Lelyog mpotdcenmy
elvau
A. Mob dpéoer vi puk® otodg dAAovS Yid TOV Eavtd Hov.

B. Mob apécel va Epyaloparl yid v énitevtn évog okonod
mov Exm Béoel yid TOV £avTd pov.

TTowd amd tig 800 adTEG TPOTATELS XUPaKTNPILEL MEPLEGHTEPO
Y Tpotipnon ouc”Av 6lg dpéon«vd lite oTovg aALovg yiLi
OV £a0T6 GOy PEALOV mapd «vi EpyalecBe yid T EmitevEn
£vOg okomol mov Exete BEcEL Yid TOV EaLTO Gug», TOTE O Tpé-
meL v Stodé€ete petald tdv dvo mpotdoewv v A. "Av oic
apéon «va EpyaleoBe yid v énitevEn &vog okomod mou Exete
OEoer Y1a TOV £0VTO GUC» PEALOV TaPE €V uAdTte GTOVG GALOUG
Y16 1OV Eautd cagy, ToTe BG mpémel vi Srahékete petald Tdv
Vo mpotdoemv T B. !

Mrnopel vi odg dpéon kai i mpéTacn A kai 1 npoTacn B.
I’ adtiy iy epintoon B npénet vi Sradétete Exeivn mod oig
apéoel meplocdtepo. "Av S&v olc dpéon obte 1 A obte M B,
t61e Oa mpémer va Sradégete Exeiv mobd Aydtepo dév ol G-
péoeL.

Ta Lebyn mpotaoemv tob Epmtnuatoroyiov eivar mapbdpota
pE adto mov £860N 6Td nupdderypa. AtaBaote KoAd kGO Lebyog
TPOTAoEOV Kal Starégte TV MPOTAGN MOL TEPLYPAQPEL KA~
Aitepa 10 ti olg dpécet, mdg aloBiveshe. Tto @OALO dmavti-
eV Dmapyovv apibuoi mod GvricTolxoby oTolg dpiffove TV
Cevydv. Aimha otov kGBe apBpd Bpiokovtarl 16 ypaupato A
kai B. ' xd0e Ledyoc, PBaAte of kOkAo 10 ypaupua mov Gvi-
otolyel oV mpdTacn Tig Tpotiuioeds cac. Mi ypayete tiro-
1€ HALO EMaved 61O QOALO GmavTiicemV.

H &xhoyn oag, o¢ kabe mepintwon, 0& npémer vi Baciletal
010 1i oig apéoel §j mdc aicbiveshe tdpa kai Syt 61 Ti vo-
pilete 6t Ba Empene va olic dpéon A v aicBivechs. Ady Tpo-
kertat Y E€étaon. Aév Ondpyovv cwotéc i havlaopéves dray-
oeg. ‘H éxhoyn oug mpémet vi Gmotedd] pid GvTimpocsorey-
TIKT TEPLYPpuPT) TOD Ti TPOsORIKE GG ApECEL {) TS TPOCHTIK
aioBavecbe.

Beparwbfite 611 kataypdgete Tic mpotufioel cag otic om-
otég Oéoelg, 610 PUALO Gmavincenv, Baloviag of kOkLo TO
ypappa A fi 10 ypappa B, dvadoymg, Simha otov apBud tod
Levyoug mpothoewy mov Exete pohg SuPdost. Anidote ThHY
TPOTIUNGT cag Yid kGe Lelyos TpoThoemV: UV GQNVETE KEVA.

My agiepdvete TOAD xpovo Yid va oke@diite dv TpoTipdte
v anavinon A fj B.'H npdtn andvinon mod Epyetar ot vod
oag elvat ouviBog 1 axpiféotepn. 'Epyacdijte pué tayd pobud
aALG BeParwbiite 611 onpEldVETE COOTE TIC GrAVTAOEIC Gac
010 PUALO TAV GravIicEDV.

—AU 68nyiag &ig thy 'Ayyliknyv Préne Edwards Personal
Preference Schedule, The Psychological Corporation, New
York.
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standardization of the Edwards personal preference schedule for Greek college students

Kabe ypuntiy épyacio mob £rowpdle pod apécel va
elvar akpifne, kabapn kol kaAd Opyavepévn.

Mob dpécel va Ave aiviypate kai mpofAfipoate mov
elval d0okora yid Tovg GALove.

Othm v umop® va Exo ELevbepia KIVICEOV.

QLo V& EMTUYLGVD o€ 6,TL Avalapfave.

O&r® va elpatl moTdg oTOVS Pilovg pov.

Oa fifeha va katopbhonm va eépe el TEPAg KATL TOAL
ONUAVTIKO.

Otdm va elpat Evag and tolg apynyolc otig Opyava-
oelg kol oTic Opddes dmov aviK®.

Mob apéoel va oépa el mépag Epya yia 1@ 6mola oi
Aot avayvmpilovy tog dratteital de€16TNne kai Tpoo-
nadera.

Mob apécel va taéidedm.

Otro va elpat ot 0éon va d STt Exo eépetl elg mEpUg
pe émroyia €va Sdbokoro Epyo.

Oa fi0era va elpat dveyvopiopévn avbevtio ot karolov
TOHEX.

Othw va oxedtalm kai vi OpyavOve Tig AETTOUEPELES
KGBe Epyov moL mpodkettal vi avardfo.

Oéhw v alobavopat £hevBepog vi kKGve adtd mol 0é-
.

Kabe ypanti épyacia mod &rowpdlm pod dapécel vi
elvar akpifng, kabBapn kol ke @pyavopévn.
TIpoTiud v kave kTt pall pé Tovg @ilovg pov piiiov
Tapd POVOG HOv.

O&A® 10 YeOHATA LoV Vi elvatl dpyavopéva kai vi Exo
pia cvykekpipévn dpa ayntod.

Oido va EmPAETO Kai va katevBive Tig Tpatelg GAL®Y
avlphrev 6rote propd.

Mob @pécer ve dotnp@® Kabupd Kai TaKTOmOINUEVO
10 ypugeio pov fi 1oV xdpo mov épyalopat.

Mob dpécet va yevpatilo of véa kol pé idraitepe «ypd-
HO» E0TLOTOPLA.

Mob apéoel va Tnp®d TV GAANAOYPAQic pov, TOUG
Loyaplacpovs Hov kai T¢ GAAE HOL ZUPTIL TAKTOTOLN-
Héva Kai dpyetobetnpéva olpgove pé koo cdotn-

Mot
Oa fifela vi ovyyphye Eva orovdaio pubiotépnua i
Beatpiko Epyo.

OEL® V& ATOPEVY® KATUGTACELS OTi OTOTEG Avapéve-
TaL VO EVePY®d KT cupPatikd TpomO.

OEL Vi oYed1alo Kkai vi dpyavhve Tic AemTopépeleg
K@Be Epyov mob mpdkelTal viL dvalipo.

Oélw vo drogebym DmevBuvotnteg Kai Dmoxpedoelc.
Mob dpécer va dnpiovpy®d 860 10 duvatdy mEPLOGOH-
TEPOVG Pilovg.

OéLm va umopd va Exe ElevBepia KIVAGEGV.

Mob @pécet vi propd vi teibo kai va Exnpedlo todg
@ALOVG Vi kGvouy adTd Tod BEL®.

OéLo vi aioBivopar ELedBepog Vi kGve adtd Tod 0ELe.
Mob @péoet va axorovdd Tic EkSNAbOCELC TOD «GLPHOT»
Kol tfig podag.

OtA® vaL Evepy® pé TOV S1kO HOL TPOTTO, YOPIg Vi Dro-
royilw ti pmopel va okeptobv of (GAkot.

Mob @péoet v Mve aiviypato kol mpoPAipate mwou
elvar Suokora Yii Tovg EALovg.

Oére v EEvnmpetd Tovg Pilovg pov.

Mob apéoet vi kave Tpdta Eva 6%ESL0 TPOKELEVOL ViL
Katamaot®d pé kGt SUoKoAo.

Mob @pécel Vi Kave KatvoOpyLes QLAies.

OELo Vi GToPedY® KATUCTACELS OTIG OMOleg Gvapéve-
Tl va Evepy® katd ovpPatikd TpomO.

OEro va elpal ToTdg 6TOLG PILOVG Hov.

Mob dpéoet va Mém otodg GAAOLG TS Vi KGVouv TN
dovield TOULG.

OfL® va elpal TeTOE GTOVG QIAOVG HOV.

IIpotiud v dokipalo d1apopeg SpactnploTNTES TP
Vi GoyoroUpat dtapkde pg ta (die Tpdypata.

20.

. A Any written work that I do I like to have precise, neat,

and well organized.
B 1 like to solve puzzles and problems that other people
have difficulty with.

. A llike to be able to come and go as [ want to.

B I like to be successful in things undertaken.

. ATlike to be loyal to my friends.

B I would like to accomplish something of great signifi-
cance.

. AT like to be one of the leaders in the organizations and

groups to which I belong.

B I like to accomplish tasks which others recognize as re-
quiring skill and effort.

. A1 like to travel and see the country.

B I like to be able to say that I have done a difficult job well.

. A I would like to be a recognized authority in some job.

B 1 like to plan and organize the details of any work that I
have to undertake.

. ATlike to feel free to do what I want to do.

B Any written work that T do I like to have precise, neat,
and well organized.

. AT like to do things with my friends rather than by myself.

B 1 like to have my meals organized and a definite time set
aside for eating.

. A 1like to supervise and direct the actions of other people

whenever I can.
B like to keep things neat and orderly on my desk orwork-
space.

. A llike to eat in new and strange restaurants.

B 1 like to keep my letters, bills, and other papers neatly
arranged and filed according to some system.

. A I'would like to write a great novel or play.

B I like to avoid situations where I am expected to do things
in a conventional way.

. Al like to plan and organize the details of any work that

1 have to undertake.
B 1 like to avoid responsibilities and obligations.

. AT like to make as many friends as I can.

B I like to be able to come and go as I want to.

. A like to be able to persuade and influence others to do

what I want.
B 1 like to feel free to do what I want to do.

. A llike to participate in new fads and fashions.

B I like to do things in my own way and without regard to
what others may think.

. A I like to solve puzzles and problems that other people

have difficulty with.
B I like to do things for my friends.

. AT like to make a plan before starting in to do something

difficult.
B I like to form new friendships.

. ATlike to avoid situations where I am expected to do things

in a conventional way. -
B I like to be loyal to my friends.

. A1 like to tell other people how to do their jobs.

B I like to be loyal to my friends.

A I like to try new and different jobs — rather than to con-
tinue to do the same old things.

89



*Emilecronoig Kowwvixay* Eoevvéw o xal - rolunrov 1974

24,

25,

26.

217.

28.
29.

30.

31.

32.

33.
34,
35.

36.

37,

38.

90

> ® > EPEy W o T > o o TP EE > @ ®

> Wy Wr Wr W > w

IIpotiud va kavm kGt pali pé Tovg eilovg pov pdiiov
mapd HOVOS Hov.

OEAm va ErLtuyydve o€ 6,TL avalapBave.

“Otav petéxm ot pia gmtponn 0Am va pg Siopilovy
i v pg& ExhéEyovv mpoOEdpO.

Kabe ypantn €pyacic mod £ropalm pod dpéoer vi
elvar axpifng, kabapn kai kehd dpyavopévn.

Otdo va dDnootnpile pHE Emyxelpnpota THY droyh pou
Stav GAlot TV AVTIKPOVOLV.

OtAm vi amopedy® OmevbBuvoTnTEG Kal Omoypedoetc.
O&Ao va elpat Evag amd Todg apynyovs oTic Opyavioelg
kol otig Opdadeg 6mov Avik®.

Oéhe va EEVINPET® TOLS QIAOVG HOL.

Otrw va EmPréne kol va katevbdve tig mpakelg G-
AoV avOpdrov dmote pmopd.

Mob apéoet va petakivobuat kai vi (@ of diapopa
uépn.

OéA® va elpal Evag and Tovg apynyols otic Opyave-
oelg kal oTig Opadeg 6mov AviK®.

Oa fifela va katopbhom va pEpw gig TEPAg KATL TOAD
GNHAVTIKO.

Mob apéoel va Exm véeg éumelpieg kai GAAOyEC otV
KaONUEPLV] HOL povTiva.

OEM® TG YEOHOTA 1OV VA elval dpyavepéve kol v Exo
pia cvykekpipévn Gpa eoyntod.

Mob @péost Vi KaTamtdvopat pé véa Kol SLa@opeTikd
TPAYHATA.

QMo VO propd va Exo EhevBepia Kiviiceay.

Mobd apécet va Tag1dedm.

Mob apécel Vi Kavm Kaivodpyles QLALEG.

Mob apéost va yevpatilm of véa kai pé idlaitepo «pd-
Ha» EoTiatoOpLa.

“Otav petéy® of pa gmrponn 06 va pg dropilovv
1 va pg Exhéyovv TpoEdpO.

Mob apéoet v akodovdd Tic EkdnAdoelg Tob «oup-
pod» kai g podag.

Oétho va Exo Etot taktoronuévn ) Lon pov dote
v KOAGN Opaia kai Sixwe mOALES GAAUYEC oTd OYE-
d1d pov.

Mob dpécet va elpal o€ BEon va Kave katt kaAlitepa
and tovg (AAOLG.

Otlw va elpat avegEaptntog Gtav aropucilm ti 0El®
Vi KOvo.

QLo va divm TOV kaAritepo £avtd Hov o€ kGOe TL TOL
avaropBave.

OtAm v potpalopat mphypate pE ToLg QiAoug HOU.
Oa f0eho va elpat dveyvopiopévn adbevtia o¢ kamolov
TOpEX.

Oélw ol GAhot va pg Bewpodv apynyo.

Oa 10eka va cuyypayw Eva orovdaio pubiotopnua iy
Beatpiko Epyo.

Mob GpEcEL Vi KAV VEEG YVOPLMIES.

Mot dpécetl va Ave aiviypata kail mpoPiipate mov
glvat dvokola yid Tovg GAAOVG.

Mobd apéoet va eépm eic mépag Epya yia @ dmoia oi
arrot avayvapifovy g dratteital &0t ki Tpoc-
nabera.

Mobd dpéoet va tnp®d TV GAAnLoypugic pov, Toug
AOYOPLIGHOVS 1OV Kai TG GAAQ OV XaPTLL TAKTOTOLN-
péva Kai apyelofetnuéva oOpeove pg Karowo obotn-

Ha.

Mot apéoet vi Ex@palm adTd ToL CKEMTOMAL Yid T
Tphypata.

Oého va Exo Etol taktomotnuévn ) Lon pov Gote
V& KUAGN Opaia kai dixme moAAEs GAlayés otd oyé-
St pov.

A Mob dpéoetl va petéxm ot Opades dmov kabévag Tpépet

Oepud kal eiiika aloOnpoate yid Tov dAdro.
Mob dpéoel v Opyavive kal vi oxedialo Ty épya-
oia pov mpiv v dpyicn.

22;

24,

25,

27.

28.

29.

30.

31

33.

34,

3s5.

36.

37.

38.

B I like to do things with my friends rather than by myself.

. A I like to be successful in things undertaken.

B When serving on a committee, I like to be appointed ot
clected chairman.

A Any written work that I do 1 like to have precise, neat,
and well organized.

B 1 like to argue for my point of view when it is attacked by
others.

. Al like to avoid responsibilities and obligations.

B I like to be one of the leaders in the organizations and
groups to which I belong.

AT like to do things for my friends.
B I like to supervise and to direct the actions of other people
whenever I can.

A T like to move about the country and to live in different
places.

B I like to be one of the leaders in the organizations and
groups to which I belong.

. A lwould like to accomplish something of great significance.

B 1 like to experience novelty and change in my daily rou-
tine.

A 1like to have my meals organized and a definite time set
aside for eating.
B I like to do new and different things.

A T like to be able to come and go as I want to.
B I like to travel and see the country.

A I like to form new friendships.
B 1 like to eat in new and strange restaurants.

A When serving on a committee, I like to be appointed or
clected chairman.
B I like to participate in new fads and fashions.

A 1 like to have my life so arranged that it runs smoothly
and without much change in my plans.
B I like to be able to do things better than other people can.

. A Tlike to be independent of others in deciding what I want

to do.
B 1 like to do my very best in whatever I undertake.

A I like to share things with my friends.
B I would like to be a recognized authority in some job.

A 1like to be regarded by others as a leader.
B I would like to write a great novel or play.

A T like to meet new people.
B I like to solve puzzles and problems that other people
have difficulty with.

A 1 like to accomplish tasks that others recognize as requir-
ing skill and effort.

B I like to keep my letters, bills, and other papers neatly
arranged and filed according to some system.

A I like to say what I think about things.
B I like to have my life so arranged that it runs smoothly
and without much change in my plans.

A I like to participate in groups in which the members have
warm and friendly feelings toward one another.

B I like to have my work organized and planned before be-
ginning it.
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standardization of the Edwards personal preference schedule for Greek college students

“Oway Ppiokopat pé pia Opdde avlponwv, BEAm v
naipve £Y0 Tig AMOQUCELS OYETIKG PE TO Ti TPOKELTUL
V@ KAVOULUE.

Oiho va oyedtalo kai vi OpyovOVe TiG AETTONEPELES
kGBe Epyov mov mpokeLTal va avarafm.

Mob apécetl va metpapatilopat kai va dokipdale kat-
voupyle TpayHaTa.

Mob dpécel vi kGve TpdTa Eva oYEd0 TPOKEIPNEVOL
Vi KOTomaoTd® pé k4Tt d06KoAO.

O&Lo va elpal o8 BEon va Td Ot Exe eépet el mEpag
pé émroyia €va Svokolo Epyo.

Mob Gpécel Vi KpLTIKGp® GTORE oL KaTtéXovy BEcelg
Kai GEtopata.

Mob apécet va tnpd tv GAAnAoypaic pov, Tovg Lo-
YUPLUGHOVES HOL Kai TG AL HOL XOPTLH TAKTOTOLNHEVA
Kal Gpyetofetnuéve cOppove pE KATOL0 GUGTNHA.
Mob apécel v KGve mpaypate mov GAiot Bempodv
pioonacTikd.

QAo va EEUTNPET® TOLG GIAOLE HOV.

Otro va elpot avegaptntog dtav anogucilo ti 0Eh®
Vi KGvo.

“Otav petéxm of i Enttpont, 0L va pg dropilovy
A va pe EkAéyouvv mpodedpo.

Mob apéoet va EkQpalm adTd TOL GKETTOMUL YId TG
TPAYHOTA.

Mob apéoet va Exm véeg umeipies kai GAlayss oty
KaOnueptvi) pov poutiva.

Otho Vi AToPEHY® KATACTACELS 0TI Onoleg Gvapéve-
Tl Vi Evepy® KoTd cLpPatikd TPOTO.

Mob apécet va sipat o€ Béon va kdve Katt KeAritepa
and tovg GALOVG.

Otho vi Exo otevolg Seopolg pE ToLG @IAOUG pov.
Mob apéoet va mpoypappatilo ¢ takidie pov.
Mob @péoetl Vi YpaQ® YPAPPATe 6TOVG QIAOVE HOV.
Mob apécetl va kpitikdpm Gtopa mod katéxovy BEcelg
kai dEiopata.

Oéhm va polpalopatl Tpaypate pE ToVG Gilovg pHov.
Oéhm va Drootnpilm pg émyelpipota Ty Groy pov
6tav GAAot TV AVTIKPODOLVY.

Oého v porpdlopal Tpaynate HE ToUG GIAOLE HOv.
Mob @pécEL VA KATURLAVOLOL P VER Kal S1aQopeTiKd
Tphypata.

Mob apéoel v petéxw ot Opadeg 6mov kabévag TpéeetL
Oeppa kol @idika aicOnpata yia tov GAlo.

Mobd @pécet va Sive tov kaAritepo £avtd pov ot 6,1l
avaropfave.

Mob dpéoetl v Aé® 6Tovg GAAOVG DG V& KGVOLV T
Sdovheld Tovg.

Mobd apéoet va Exo Etot taktomoinuévn T Lon pov
Mote va kuhan Opoka kai dixog moAAES GALayEc oTa
oyédLd pov.

Mob dpécet va pé kaholv va Sievbetnom dtagopis
mov Eyxouvv dAlot peta&d Toug.

Mob apéoel va kKavo mpdypata mod GAlot Bempolv
ploonactiKd.

Othm v pé Bewpody ol dilotl apynyo.

Oéhm va Ex® oTEVOLG SEGHOVE ME TOVG QIAOUE HOU.
“Otav Ppiokopat pé pa Opdde avbpodnav, BEAm va
Toipve EY0 TIG ATOPUCELS OYETIKA HE TO Ti TPOKELTAL
VO KOVOUE.

Mob dpéoetl va 1a€dedo.

Oédo va pg Bewpodv oi drror apynyo.

Mob apéoet va elpot aveyvoplopévn adbevtia ot Ka-
TOLOV TOHEX.

TIpotiud va Sokipdl® daeopes dpacTnNPLOTNTES TPl
va Goyohobuatl dtapk®de pé T 8o mpaypata.

Mob apéoet v Opyavhve kai vi oxedialon v épyacia
Hov mpiv TV apyicw.

Mob apéoet va petakivobpal kai va {H of Sidgopa
népn.
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A When with a group of people, 1 like to make the decisions
about what we are going to do.

B I like to plan and organize the details of any work that
I have to undertake.

. AT like to experiment and to try new things.

B I like to make a plan before starting in to do something
difficult.

A T like to be able to say that I have done a difficult job well.
B I like to criticize people who are in a position of authority.

A I like to keep my letters, bills, and other papers neatly
arranged and filed according to some system.

B I like to do things that other people regard as unconven-
tional.

A 1 like to do things for my friends.

B 1 like to be independent of others in deciding what I want
to do.

A When serving on a committee, I like to be appointed or
elected chairman.

B I like to say what I think about things.

A 1 like to experience novelty and change in my daily rou-
tine.

B I like to avoid situations where I am expected to do things
in a conventional way.

Al like to be able to do things better than other people can.
B I like to have strong attachments with my friends.

A If T have to take a trip, I like 1o have things planned in
advance.
B I like to write letters to my friends.

AT like to criticize people who are in a position of authori-
ty.
B I like to share things with my friends.

A 1 like to argue for my point of view when it is attacked
by others.
B I like to share things with my friends.

A T like to do new and different things.
B I like to participate in groups in which the members have
warm and friendly feelings toward one another.

A I like to do my best in whatever I undertake.
B 1 like to tell other people how to do their jobs.

A T like to have my life so arranged that it runs smoothly
and without much change in my plans.

B I like to be called upon to settle arguments and disputes
between others.

A T like to do things that other people regard as unconven-
tional.
B I like to be regarded by others as a leader.

A I like to have strong attachments with my friends.
B When with a group of people, I like to make the decisions
about what we are going to do.

A I like to travel and see the country.
B I like to be regarded by others as a leader.

A I would like to be a recognized authority in some job.

B I like to try new and different jobs — rather than to con-
tinue doing the same old things.

A I like to have my work organized and planned before
beginning it.

B I like to move about the country and to live in different
places.
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A Othw va elpot aveEaptntog dtav darnogucilom ti il
Vi Kavo.

B Mob dapécel vi kGvm Ve yvepluieg.

A Mobd dapéoel vi ypae® YpAPHaTe oTOUG GIAOLE HOV.

B Mob apéoel v metpapatitopat kai va dokipdlo kat-
voUpyle TTpayHaTa.

A Mob apéoetl va Aém otovg GAAOVG TG VA KGvouv T1)
SovAeLd TOLG.

B Mob apéoel va Exo véeg épmeipies kai GAlaysc otiv

KaOnpepvi pov povtiva.

OAHTIEE I'TA TH XPHEIH TOY ®YAAOY AITANTHIEQN

1.
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Metpiiote TOV AplBpd TdV Anavinoeov «A» mov elvat pé-
oo of KOKAO OTNV TpOTN CELPA Kai YpayTte adTov TOV
apBpd otd TEAOG THC TPOTNG oELplC, ot BEon mob Exet
OV apOpd (1).

. Metpiiote 1OV Ap1Bpd T@V dnaviicemv «A» Tov eival péoa

o€ KUKLO oTN) de0TEPN GELPd Kol YpawTe adTOV TOV dpi-
0o otd TéhOG ThG dedtepng oeiplic, ot Béon mob Exeu
0V aptbud (2).

. Xuveyiote TV katayxdpion e Pubporoyiag pé tov ido

Tpomo Y10 kGbe pia amod tic 12 oeipéc.

. Metpiiote 10V ap1Buo tdv dravinoeov «B» mob elvat péoa

of KOKAO oTNV Tp®dT GTHAN Kal ypayte adtov ToOV dpt-
010 6TO0 TETPAYB®VAKL OTO KAT® PEPOG THS TPATNG GTAANG.

. Metpiiote 0V Ap1Buo tdv dravinoeov «B» mov elvar péoa

ot KUKAO oTn de0tepn otAn Kol ypayte adtov oV dpt-
00 610 TETPAYOVAKL TOL &lval 6T KGT® PEPOS TRAC
devtepng onAng.

. Zuvexiote TV kataydpron T Pabporoyiag pg tov ido0

Tpomo kai Y Tig OmOAOMES OTRAES.

. Metagpépate ™ Pubuporoyia tfic mpdng oelpis (1) otodv

XOPO TOL DMAPYEL OTO KAT® HEPOS TR TPDING GTAANG.

. Metagépate 1 BabBporoyia tiic devtepng oelpic otov

ABPo TOL VTAPYEL GTO KATM HEPOG TTIG SEVTEPIG GTHANG.

. Zvveyiote abTNV T peTapopa péxpis 6tov N Babporoyia

Kol t@v 12 cepdv kataxopiodi otic avtictoyeg BEoeig
oT10 KAT® HEPOS TOD QUAAOL AMOVINGEMV.

. TIpooBéote ) Pubporoyic. mov Bpicketal 610 TETPUY®-

vakt the mpdtng oting pé tic Pubuoroyicg tdv dvo
celp®v mov elval akpifde KAt Gnd TO TETPUYOVAKL Kai
Ypayte 10 oOVOro adTd pHESH GTOV KUKAO.

"Emi mapadeiypatt, | cuvolikn Bubporoyia yid 10 &mi-
tevypa (achievement) Omoloyiletar dv oty Babuporoyia
oL £lvol 6TO TETPAYOVAKL THS TPOTNG CTAANG TPooTedi)
1 Bubporoyia tiic oewpig (1) kai tiig oewpic (7). ‘H cuvo-
axn Bobporoyia «rakewme» (order) elvar 10 GOporoua
tiic Babporoyiag tiic oetpac (2) xal T oelpds (8) pé
Babporoyia mod elvar ©td TETPAYOVAKL THC SevTEPNS
oTNANG.

. T va eloBe BEPator 6t ol abpoicelg cug elval cwotig

0d mpémer 10 dOpotopa @V EEL «ehkhov» vi glvat (0o pé
60—ué v mpobmobeon PéPara St Exer 800 ambvin-
on ot Oieg Tic EpOTHOELS.

58.

59.

60.

A T like to be independent of others in deciding what I want
to do.
B I like to meet new people.

A T like to write letters to my friends.
B I like to experiment and to try new things.

A I like to tell other people how to do their jobs.
B I like to experience novelty and change in my daily rou-
tine.

INSTRUCTIONS FOR USE OF THE ANSWER SHEET

[S)

. Count the number of «A» answers which are circled in the

first row and enter this number in the blank at the end
of the first row. This blank is labeled (1).

. Count the number of «A» answers which are circled in the

second row and enter this number in the blank at the end
of the second row. This blank is labeled (2).

. Repeat this scoring for each of the 12 rows.

. Count the number of «B» answers which are circled in the

first column and enter this number in the «box» at the
bottom of the first column.

. Count the number of «B» answers which are circled in the

second column and enter this number in the «box» at the
bottom of the second column.

. Repeat this scoring for each of the six columns.

. Enter the number from the first row score (1) in the space

provided at the bottom of the first column.

. Enter the number from the second row score (2) in the

space provided at the bottom of the second column.

. Continue this transfer until all 12 row scores have been

placed in the correct blanks at the bottom of the answer
sheet.

. Add together the column score (found in the box) to the

two row scores directly beneath the box and enter this
total in the circle. For example, the total achievement score
(ach) is computed by adding together the number in the box
beneath the first column with the number from row (1)
and row (7). The total «order» score (ord) is a sum of the
second box and the numbers from row (2) and row (8)

. In order to provide a check on the addition, it should be

noted that the sum of the six «circles» should equal 60—
if all of the items were completed by the student.
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ANSWER  SHEET

Code No m—
A A A
—~ 6 8 1 B 16 B 21 B 26 B
A A A A
1 g 12 8 17 B 22 B 27 B
A A A A A
2 8 7 B 18 B 23 ' B 28 g
A A A A
3 B 8 B 13 B 24 B 295 Vg,
A A A A A
4 B 9 B 14 B 19 8 30 B
A A A A A
5 Bd10 B 15 B8 20 8B 25 8
A A A A A
36 B 41 B 46 B 51 B 56 B
A A A A A
31 8 42 B 47 B 52 8 57 B
A A A
32 B 37 8 48 B 53 B 58 B
A A A A A
33 8 38 B 43 B 54 B 59 B
A A A A
34 B 39 B 44 B 49 B 60 B
A A A A A
35 g 40 ] 45 B 50 B 55 B
ach ord aut aft dom chg
M — (2)—— Q) —— (4) (5) —— (6) ——
(9)— (10) —— an — 12) ——

ach

ord

aut

aff

dom

chg

ach

ord

aff

dom

(2)

(3

(4)

(8)

(?)

(10)

an

(12)
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